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STFT II—73^ 3—OT-TJJTTg' ( ii ) 

PART II—Section 3—Sub-section (ii) 

7TR7T WefcR ft) ft4H( T^IT W) tfU'ebl ) £RT Wl) fftilT WT 7ftfftfftcR 3flft?T ftfft 3Tf£H£oHll/ 

Statutory Orders and Notifications Issued by the Ministries of the Government of India 
(Other than the Ministry of Defence) 


fftrtftRIWT 
(Rraht f^ntm) 

^■ferft, 16^4, 2015 

W. 3TT. 1522.—'^R#T sifqftm, 1981 

(1981 W 28)ft) RRl 6^ft WRRT (1) ^#5(^) ^ 

(ii) ft! 3UpiTR ft, ftlftftl T17W7, iRIc^KI, wfftw fftwi, 
^Tfftw -qft ^)ft ft^nwi, ^ Tjft) %t ftftrfftu, 

anfr^ (TpRRT:198l) ft) ft) 7Tftft #[ ft 7r®TH W: 7TWM 

ttwiw ft sift anft anft?r ftft ew wftr fftifa-srPTRi ft 
fftftRT WUeT ft fftftRT TrfftcT '313ft) % I 

[Wft 24/27/2002-371^-1 (7§^V)] 
■q;. ft. ftrro, w TifftR 

MINISTRY OF FINANCE 
(Department of Financial Services) 

New Delhi, the 16th July, 2015 

S.0.1522. —In pursuance of Sub-Clause (ii) of Clause 
(e) of sub-section (1) of Section 6 of the Export Import 
Bank of India Act, 1981 (28 of 1981), the Central Government 


hereby nominates Ms. Rita A. Teaotia, IAS (GJ:1981), 
Secretary, Department of Commerce, Ministry of 
Commerce and Industry, New Delhi as Director on the 
Board of Export Import Bank of India (EXIM Bank) vice 
Shri Rajeev Kher with immediate effect and until further 
orders. 

[F. No. 24/27/2002-IF-I (Vol. V)] 
A.K. DOGRA, Dy. Secy, 
ffteft), 30!Wi 2015 

W. 3TT. 1523.—3#ftWT, 1981 
(1981 w\ 28) ft) qro (6) ft) w^irr (1) ft) 3ftg: (ft) ft) 
ftTTftg: (ii) ft^jTRUi ft, ftftftl77737R, ftd^KI, 311^141 37lf 
ftft ft ft! Pd^lch ft) ft)°ft° WTO ft) ddfcld 7U713 ft 3^7 

373ft) snft^r ftrft tw ft) trt°t371 o Tiwr ft t«tr 37 mftftr 

fftftlT-3TPTET (tftftWT #77) ft fftftTW TRftl i[ fftft/Rl 
WlfftcT WTTcft % I 

[W 37° 9/16/2012-3TTfq)T)-I] 

tt. ft), ftrnrr, 

New Delhi, the 30th July, 2015 
S.O.1523. —In pursuance of Sub-Clause (ii) of Clause 
(e) of sub-section (1) of Section 6 of the Export Import Bank 


3144 GI/15 


(3225) 
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of India Act, 1981 (28 of 1981), the Central Government 
hereby nominates Shri B.K. Batra, Deputy Managing 
Director 1DBI Bank as a Director on the Board of Export 
Import Bank of India (EXIM Bank) vice Shri M.S. Raghvan 
with immediate effect and until further orders. 

[F. No. 9/16/2012-IF-I] 
A.K. DOGRA, Dy. Secy. 

30 ^er, 2015 

E7T. 3TU524.—EElk ^BTfcT-STFTRT 3#rfkqE, 1981 
(1981 E7T 28 ) E7[ E1E 6 E7[ EIRE ( 1) k EE (E) E 
(ii) k SFjEET 3, kkk HM, tRIgglE, EEE 3TTT7 

iferr k srsr^r re ere ktEE Turk e) eeee ere 

TT 3fR 3EET 311^1 #T EE7 TRERT RE k E4E ET RElk 
fEEfa-EJEET fE7 ( iffcMH #E) R7 [h^I* RRE 3 fEgET 
EfEEETETt 11 

[T7T°E. 9/16/2012-3TrfEXF7-Ij 

R.k. 7SPRT, EEEfEE 
New Delhi, the 30th July, 2015 
S.0.1524. —In pursuance of Sub-Clause (ii) of Clause 
(e) of sub-section (1) of Section 6 of the Export Import 
Bank of India Act, 1981 (28 of 1981), the Central Government 
hereby nominates Shri Rajeev Rishi, CMD, Central Bank of 
India as a Director on the Board of Export Import Bank of 
India (EXIM Bank) vice Shri S. S. Mundra with immediate 
effect and until further orders. 

[F.No.9/16/2012-IF-l] 
A.K. DOGRA, Dy. Secy. 

EEEEETEE P4<*IE 

(^54cR ■f^t^TT fktFT) 

( "Hpld) 

22 REii 2015 

E7T. ET..1525.—EE#4 RW, TTEHTET (EE k EPEETk 
yElEHl" kEEIE) fEEE, 1976kfEEE 10kEEfEEE4k 
3TREETf, ETEEEETEElEETIEEElEE (E^fWEEErSJEn 
fEHE 3fk f?T8JT fERE) k Eckel PHHPdRsId *Nld4i 
E7T ^ ETRfEE ^ EE 80 EfEW ^ 3lfEE7 E7^Elt-^R 

Ef^E7TE7PpETEE7EFfEETEE%Ert, 3#pqf%E E7ET) t:— 

1. E^^fEEIEBftfE^TEETR, 

^EkETlEfEE, E4EIET, 

fgEk EE, ETR5T RET T^E RE ftfTET ^fefEIE, Elf) 
TTE,e4e 1ET, fEET-ETFTET, ffElEE E^T-176057 

2. gf^Ef^Tn^^EllE?EfEElEE (f^) ^ 
i. RRSkkkE 

ET1EE° 207, ETlM f?EE, EET-II 
Rpidl fEEEEkfl |«NI<-500 033 
n. RRskkER 
9-76-18, EEkEER 
TRlkl°Efcs«ER° ERE eReR 
E7teFR-lEEEErsr-520 001 

in. R\%EkkE 

EE ETfefTT, 14 ftgEEE ETTETEt 


EEOEEt TIE, 440 033, ETRR 

3. ^EfEETEE, Et 0 TTE 0 #3TR°3I^°, gEpR, 
fEET-EkTE-713209 (EfEEEERE) 

4. ^EfEElEEEEET, 

fEET RE EfEEE E7T 3EEfEE7 EETE, 'RTtER, 

Rkk fEREE EETTE7 3 EfoR, 

kk chTdlnl, 'fETEE-751017 (3TrfEET) 

[E. 11011/2/2015-E°ET°R°] 
^EkrfWEl, TEpEEpEE 

MINISTRY OF HUMAN RESOURCE 
DEVELOPMENT 
(Department of Higher Education) 

(O.L. UNIT) 

New Delhi, the 22nd July, 2015 
S.O. 1525. —In pursuance of Sub. rule (4) of rurle 10 
of the Official Languages (Use for Official Purposes of 
the Union) Rules, 1976, the Central Government hereby 
notifies the following offices under the Ministry of 
Human Resource Development, (Department of School 
Education & Literacy & Department of Higher Education) 
as office, whose more than 80% members of the staff 
have acquired working knowledge of Hindi. 

1. National Institute of Open Schooling 
Regional Office, Dharamshala, 

Ilnd Floor, Chamunda Mata Steel & Building 
Material, 

Dari Road, Dharamshala, Zila-Kangra, Himachal 
Pradesh-176 057 

2. Regional Centres of Indira Gandhi National Open 
University 

I. IGNOU Regional Centre 

Plot No. 207, Kavuri Hills, Phase-II 
Jubilee Hills, PO 
Hyderabad-500033 

II. IGNOU Regional Centre 
9-76-18,1st Floor, 

SKPW Hindu High School Premises, 

Kothapet, Vijayawada-520 001. 

III. IGNOU Regional Centre, 'Gyan Vatika', 

14, Hindustan Colony, 

Amravati Road, Nagpur-440 033 

3. Kendriya Vidyalaya, CMERI, Durgapur, Dist. 
Burdwan 

(WestBengal)-713 209 

4. Kendriya Vidayalaya Sangathan, 

Zonal Institute of Education & Training, 
Bhubaneswar, 

Kendriya Vidayalaya No. 3 Campus, 
Mancheswar Railway Colony, Bhubaneshwar- 
751 017 (Odisha). 

[No. 11011-2/2015-0.L.U.] 
SUKHBIR SINGH SANDHU, Jt. Secy. 
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■3q#R!T "RTR^t, 7454 3lk 7Hl44p44> f44T4 4?lldq 

(^r^n HlHcr) f^TFT) 

( wfa ©^) 

df fqTTlt, H^TUt 2015 

44.3TT.1526.—WRl 45445 ^JTT (WR) fqf444 1988^ Mw (4) 4^" 34fqfq44 ( 5) ^ 3^474 ff qi#l45445 52J7f 

o,d<si7i 3ifmjf%m^Tmtfef^di^'yl^f^wr#^3i^fl'^f^TTT T TTt ; ^ 

44 dl$7i74 74l<*d dIs?Pi75457^455 454 457#4 41445 45T 4^45 4T° 45° W 3^ ^ 

wtt 7r®4T 4 44T 


1. 475-2730047 01.10.2014 44J7 

20/4, 4«J7T tfe, 

0,4 0,Ml Til 3514fa7 4>U)l3d, 
9)(ldHK, ff^TFn 

2. 475-2730754 08.10.2014 47 ft 45147 7545^" f75744 

0,d0,dMl, 587, 475351^, 
41^4, <4^1^1^-124507, 
f4715^317, ^Rdiuil 

3. "075-2731352 10.10.2014 #45° ^d/H, 

TR 45417, 

<4^1^ Id-124507, 
f4755^47, ^Rqiun 


4. "075-2733255 14.10.2014 TT^cT 4547 4#4, 

454 41475737 ;, 

■tf arr i+jcl^^i Ridld, 

9)(ldNK-121001, 

sjRqi'Jii 


5. "075-2739570 07.11.2014 3"° W^^rlTf, 

4154 "5° 21-22, 444 475 
Jllrd Tifb "0575, 7J4TRT 75145 
"TOR 1,175145 75p J]dJ|H 
^Rqiun 


6. "075-2741860 1 3.11.2014 1WM ^Pd 1 ! 

2074, "075351^, <041^0 Id, 

1%7n^^r, ^Rdiuii 

7. "075-2742155 20.11.2014 ql0.H41 -^P^Od. 111 d4d/H 

qT°f75°, 7 45 475 q€rqp 

fT^TTg", Ml 0,4Rl 4^45, 

qfq 445737 , d^Rld tM, 

f4755 J Jd J li°l-122503, 

fRqrwr 


fqqft^r^T 3444)7 15298 02 

414 2 7J73TT 4)3p447 


4l2<4d 4447 0,475 Piddl, 15683 

474R|£P74 3fR 4)7134744 


744"04 744 "P59T«55^ 1417 

sqijwf^rrq 47774- 
R^lddl 44 y^7i4)4 

Mcf^cK "^"4 "475 14543 

(4op4<4d 4l<4)Pd4) PH47d 

4175 45 3575145) 


744"04 7q4fq?54T7]; 1417 

sTr^wf^ 47774- 

HsPlddl T74 y^7i4)4 


dHHlP5d4 P|Pd4>d 7620 01 

T747T-7 S4^4RR 

fq445 45^7rHlRdd 1806 


2011 


2006 


1999 


2004 


1999 


1986 


1975 
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sW ETTfEpET 
WIT WIT 


EEl+d EiUl 

Ertfirf*! 


ETT^ePeTETEI' ETT eei 

E EET 


ETE#E WET ETT eMeI ET° ET° EFT 3EJ cpf 


8. EEU2742256 

20.11.2014 

^fEEE^SEEIffETET, 

PdE^ddlE 

8034 - 

- 2002 



702, TUFT chldldl-l, 






#KE-23, 9)(1<NK-121005, 






sRaiiuii 




9. T^T-2744664 

28.11.2014 

^T <rlHi^<EI W#T°, 

EETETt EEf^fSE Ef?ET^ 

2046 

- 1995 



44 E» TE wil, fd<rdl 

MEE^E MlddK "ETEP 





ES^Ef ET5, ETE TtET, 






EEI^ETE-124507 






f^ToTT fFEE, ffEEFTT 




10. E^T-9512340018 

03.12.2014 

^lyi^RPri, 

■^eee^eetet 

14543 - 

- 2004 



ETE WPddMd, 

(^EE^ ETE7%ET fEEEET 





9>OdMK-121008, 

ETETEPSTETTET) 





EftETWT 




11. TcT-9512340119 

04.12.2014 

^EtTT^E ETUff ET° %>, 

E; Et T^fdEI EE Etei: 

13779 - 

- 1999 



456, 'fim frwt-n. 

Eff 1 3fk2 





^WlEETE^EET, EpESE-37, 






EfETE-122001, EftETHT 




12. EEU9512340220 

05.12.2014 

HTETTEFET^ETEP (ETE5 

ElEt EE ERt IeEETEJ 

2112 

- 2003 



EJET), 19-20, Eft^ElTET, 

3E^TE/fEEE EE^E- 





EJETRTETTET, eTet-i 

E#TET E^ EEETETE 





3J3ETE-122002, EftETHT 




13. E^T-9512340313 

12.12.2014 

E^ft ^cRPjHH ET^EFfETE, 

^EFFFE ^TE EET 

14543 - 

- 2004 



ETE ETEEJE, fEEETf "EEJE fT^, 

(■^EEE ETE7%ET fEEEET 





ete%t, : EUEf ^ etfut, 

ETETEf 3TETTET) 





ftET^-123401, EftETHT 




14. TcT-9512340414 

12.12.2014 

ETETt ETE dNMd ETE, 

EE°f EE EE°f fEEET^ 

1417 

- 1999 



tJEIET 3ETTE E^ EftEI, 

3E^TE/fEEE EE^E- 





^EUTETS', <l£dE>-124001 

H^lddl EE y^EEH 





EftEMT 




15. E^T-9512340515 

12.12.2014 

HtETTEFET^ETEp (ETE5 

EE^f EE EE^f fEEETTJ 

1417 

- 1999 



EJET), EftE7F-12E; sffc Ep 

EE'iJwfETES EEpr 





14T§t, ETE^EJET ETET, ■5ETEF 

E#TET EEf ipETETE 





EJETRTETTET-1, ^EETE, 






fftETO 




16. TcT-9512340616 

12.12.2014 

HfETTEFET^ETEp (EfEET 

ElEt EET EIEt fE9fET7J 

2112 

- 2003 



EJET), #EE^-12E 3TEET, 

sn^JEE/fETEE EE^E- 





14E[, EtESEJET ETET, ^EffET 

E#TET EEf g^ETETE 





EJETRT ETTEv-1, [J^EM, 






eRetet 
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sW dl$PiB *41 did dip) ^Tl?#?T«nTt BTR RTRlfa RHdT RR ?frfd7 RT° RT° W 3^ ^ 

wtt *r®4T Rr)fM*i rrrt 


17. TTrf-9512340717 

12.12.2014 

3° dlijldddld 


2112 

- 2003 



OJbO/b-l, TRr-1, 

anijTui/RiRq RTp;- 





Rrffdl Tit, 7J7HRT — 1, 

H^lddl TIB ysPidH 





iJfiM-122002, t?Rd|U|| 




18. pd-9512340818 

12.12.2014 

RfSFft 

TRuf PR TRuf fB?IR 15 

1417 

- 1999 



%cRF-124001, 

arrijwfddR RTp;- 





^Ri||U|| 

Htjlddl p4 ysPidH 



19. RcT-9512340919 

15.12.2014 

dd*m WT W#T°, 

Ml2-4d WI 0,4*42(^17 

15683 - 

- 2006 



RffeR. 41, 7^-6, 

M7M>14*1 3fRd>*kd*H 





4)(kMK-121006, SjRdUII 




20. ttqT-9512341020 

26.12.2014 

dddld Rld<d*l RR7, 

S|chvsl<s|-^ Rr ^l<rt ( 'W^ld'-d 

14543 - 

- 2004 



TPR ^F3H-3, 

Mldijddi fRRTdddR) 





(^ifd^lifw), 

3RTIRT) 





9)(ldNK-121005, SjRdUII 




21. TcT-9512341113 

29.12.2014 


Wif r4 W>f fB9Rn<3 

1417 

- 1999 



3fliR T3RT3TT7T3357 (%°), 

3B^/%Rq R^tr- 





RRR) #dl, ^4) Rf^T ^ 11TB, 

H^lddl Ref y**idH 





fddT Mddd-121102, 






URduii) 





pFT° inly.*!41/13:11] 

fsF5 RTRR, 3TJRR 3rf4d7[T) 


MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION 
(Department of Consumer Affairs) 

(BUREAU OF INDIAN STANDARDS) 

New Delhi, the 17th July, 2015 

S. 0.1526.— In pursuance of sub-regulation (5) of the regulation 4 of the Bureau of Indian Standards (Certification) 
Regulations 1988, of the Bureau of Indian Standards, hereby notifies the grant of licences particulars of which are given in 
the following schedule: 

SCHEDULE 


SI. Licence No. 
No. CM/L- 

Grant 

Date 

Name & Address 

of the Licensee 

Title of the Standard 

IS No. 

Part. Sec. Year 

1. L-2730047 

01.10.2014 

M/s. Kapoor International, 
20/4, Mathura Road, 

NAPCO GEAR COMPOUND, 
Faridabad, 

Haryana 

Safety, Protective & 
Occupational Footwear 
for Professional use 

Part 2—Specification for 
Safety Footwear 

15298 

02 - 2011 

2. L-2730754 

08.10.2014 

M/s. AB Fire Safety Systems 
LLP 

587,M.I.E.,PartA, 

B ahadurgarh-124507, 

Distt. Jhajjar, 

Haryana 

Portable Fir Extinguishers- 
Performance and 

Construction 

15683 

- 2006 
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SI. Licence No. 
No. CM/L- 


Grant Name & Address 

Date of the Licensee 


Title of the Standard 


IS No. Part. Sec. Year 


3. L-2731352 


4. L-2733255 


5. L-2739570 


6. L-2741860 


7. L-2742155 


L-2742256 


9. L-2744664 


10.10.2014 M/s J.K. Jewellers, 
Main Bazar, 
Bahadurgarh-124507, 
Distt. Jhajjar, 
Haryana 


14.10.2014 


07.11.2014 


13.11.2014 


20.11.2014 


20.11.2014 


28.11.2014 


10. L-9512340018 03.12.2014 


M/s Rawat Water Udyog, 
Village Bhawalpur, 

Near Devi Ka Mandir, 

P.O. Fatehpur Billoch, 
Faridabad-121001 

M/s K STAR Jewels, 

Shop No. 21 -22, First Floor, 
Gold Souk Mall, 

Sushant Lok, Phase 1, 

Block C, 

Gurgaon, 

Haryana 

M/s Professional Imaging Inc. 
2074, M.I.E., 

Bahadurgarh, 

Distt. Jhajjar, 

Haryana 

M/s PMV Nutrient Products 
Pvt. Ltd., 

7 th KM Pataudi, 

Rewari Road, 

PMVChowk, 

Village Gadaipur, 

Tehsil Pataudi, 

Distt. Gurgaon-122503, 
Haryana 

M/s Vijay Enterprises, 

702, Sanjay Colony-1, 
Sector-23, 

Faridabad-121005, 

Haryana 

M/s Indo Laminates Pvt. Ltd., 
44 KM Stone, 

Delhi Mathura Road, 

Village Rohad, 

Bahadurgarh-124507, 

Distt. Jhajjar, 

Haryana 

M/s Himjal Enterprises, 
Village Dadsiya, 

Post Tilpat, 

Faridabad-121008, 

Haryana 


Gold & Gold Alloys, 1417 

Jewellery/Artefacts— 

Fineness and Marking 


Packaged Drinking Water 14543 
(Other Than Natural 
Mineral Water) 


Gold & Gold Alloys, 1417 

J e wellery/Artefacts— 

Fineness and Marking 


1999 


Malted Milk Foods 


Submersible Pumpset 


2004 


1999 


Diagnostic Medical X-ray 7620 01 

Equipment 

Part 1: General & Safety 
Requirements 


1986 


1806 


1975 


8034 


2002 


Decorative Thermosetting 
Synthetic Resin Bonded 
Laminated Sheets 


2046 


1995 


Packaged Drinking Water 
(Other Than Natural 
Mineral Water) 


14543 


2004 
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SI. Licence No. 
No. CM/L- 


Grant Name & Address 

Date of the Licensee 


Title of the Standard 


IS No. Part. Sec. Year 


11. L-9512340119 


04.12.2004 M/s Informage Energy Private ac Static Watthour Meter 13779 
Limited, Class 1 & 2 

456, Pace City-II, 

Industrial Area, Sector-37, 

Gurgaon-122001, 

Haryana 


1999 


12. L-9512340220 


Silver & Silver Alloys, 
Jewellery/Artefacts— 
Fineness and Marking 


05.12.2014 M/s Bhola Sons Jewellers Silver & Silver Alloys, 2112 

(Gold Souk), 

19-20, C Block, 

Sushant Lok, Phase-1, 

Gurgaon-122002, 

Haryana 

13. L-9512340313 12.12.2014 M/s AG Beverages & Bottling, Packaged Drinking Water 14543 


2003 


2004 


14. L-9512340414 


12.12.2014 


15. L-9512340515 


12.12.2014 


16. L-9512340616 12.12.2014 


17. L-9512340717 


12.12.2014 


18. L-9512340818 12.12.2014 


Village Malpura, 

Delhi Jaipur Road, 

Opp. Hero Motors, 
Dharuhera, 

Rewari-123401, 

Haryana 

M/s Ghashi Ram Lajpat Rai, 
Old Anaj Mandi Chowk, 
Railway Road, 

Rohtak-124001, 

Haryana 

M/s Bhola Sons Jewellers 
(Gold Souk), 

GF-12A&B, 14 D, 

Gold Souk Mall, Block, 
Sushant Lok-I, 

Gurgaon, 

Haryana 

M/s Bhola Sons Jewellers 
(Gold Souk), 

GF-12A&B, 14 D, 

Gold Souk Mall, 

Block, 

Sushant Lok-I, 

Gurgaon, 

Haryana 

M/s Bishandayal Jewellers, 
FF-1, Gold Souk, Phase-I, 
Block C, 

Sushant Lok, 

Gurgaon-122002, 

Haryana 

M/s Dhan Laxmi Jewellers, 
Railway Road, 

Rohtak-124001, 

Haryana 


(Other Than Natural 
Mineral Water) 


Gold & Alloys, 
Jewellery/Artefacts- 
Fineness and Marking 


Gold & Gold Alloys, 
Jewellery/Artefacts— 
Fineness and Marking 


Silver & Silver Alloys, 
Jewellery/Artefacts— 
Fineness and Marking 


Silver & Silver Alloys, 
Jewellery/Artefacts- 
Fineness and Marking 


Gold & Gold Alloys, 
Jewelerry/Artefacts— 
Fineness and Marking 


1417 


1999 


1417 


1999 


2112 


2003 


2112 


2003 


1417 


1999 
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SI. Licence No. 

No. CM/L- 

Grant 

Date 

Name & Address 
of the Licensee 

Title of the Standard 

IS No. Part. Sec. Year 

19. L-9512340919 

15.12.2014 

M/s Luxfer Uttam India 

Pvt. Ltd., 

Plot No. 41, Sector-6, 
Faridabad-121006, 

Haryana 

Portable Fire Extinguishers 

— Performance and 

Construction 

15683 - 

- 2006 

20. L-9512341020 

26.12.2014 

M/s Loveneet Minerals Water, 
Palla Power House-3, 
(DLFArea), 

Faridabad-121005, 

Haryana 

Packaged Drinking Water 
(Other Than Natural 
Mineral Water) 

14543 - 

- 2004 

21. L-9512341113 

29.12.2014 

M/s SRS Jewells 
(A Unit of SRS Limited), 
Committee Chowk, 

Near Devi Mandir, 

Palwal, 

Haryana 

Gold & Gold Alloys, 
Jewellery/Artefacts— 
Fineness and Marking 

1417 

- 1999 


[No. CMD/13:11] 
BINDU KUMAR, Section Officer 

17^4, 2015 

tET.3TT.1527.—'WTfa ETW tSJTT (WET) ftfwt 1988 ET ftfwt (4) ^ TTfWT (5) ^ f[ ETETfa ETW 

Rd<£KI 3#rgf%RT ETETTtfefET didn't ET fcMGl 3fTTET;t, 3 P=ll<Ed Wf^E^t:— 


TE 

7TW 


dlsRE 

7TETT 


=m) E[ 


di^siRtEr^m 

tett 


wtoTFETEtETdE 


EE 414 3tg Td 
TTTgTT 


1. 

Tot-9512341214 

01.01.2015 

tt° 


814 

2004 




EflTd 0 147, iW<.-25, 

feTEl^TETEtafR 






L bfldMI<-121004, 

TE# # Idl'd $7Mld 






^Rdl u ll 

5<rl c tdi-s 



2. 

Tot-9512341315 

06.01.2015 

Hld4> u cS TW %>, 

I7T1T TfotETT WRTW 

1161 

1998 




31 TlTT fertt TIE, 

wMTtfdT 













fdm 











3. 

Tot-9512341416 

07.01.2015 

T^TWTTET ^oE, 

■M u f TE TET frraEncj 

1417 

1999 




( '^pli 3TR (1%°), 

3T' i JWlET , 7'5|7j5T— 






11144 4dU, TTT3TRTT EfE, 

T#tcTfTTTEiEt 






#727-12, 














^fTTFtl 




4. 

Tot-9512341417 

07.01.2015 

#EiT ^o-d, 

■W U ITE 'W u i fT?T*J15 

1417 

1999 




EfT T° 1593, WE WM, 

ei^te/RioE wr— 






TtE, TT 3Tt| #, 

T#raiTTTEiEt 






4i(l<NI<-121002 







^Rdl u ll 
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sFTR TTIfTtTl TTITTT 717^1 Tit 9l:RRl3T7t7n7T7 Wl7 7T7717i[ 7M7i 7T7I ¥T 3IJ ^ 

wit tRsti fdf37^ 779 wn 


5. 79-9512341618 27.01.2015 


6 . TT^I 9512341719 28.01.2015 


7. 79-9512341820 03.02.2015 


8 . 79-9512341921 04.02.2015 


9. 79-9512342014 04.02.2015 


10. 1371-9512342115 06.02.2015 


11. 1371-9512342216 12.02.2015 


12. 79-9512342317 26.02.2015 


13. 1371-9512342418 26.02.2015 


*J7 f7T4 1374 7771 HI 0 f7T°, 
1724, TT#T ;74«|iH fife, 
TI^Tt, 

34l£dl4-124507, 

fTTIT 

it°t7IT7f7T737, 

777T717° 601/3/31, 3T174 
$U473l7d 7ft3r, 
tRl ^IP-WRO 77t7T 71 7171, 
#337 lo^tnftfe^Tirq^, 
MSRitrg-, 

■jstH 

^RillUII 

W71 MleflH-R, 
tl437i7t4, 

=4)<rllH > K—124113, 

PjICII <l5d=h, 

^Riliuil 

377 4t^7Rt (#0), 

6882, %77n #71 TltcR 717, 

#7141-123401 

^RillUII 

TJTTT 79 77T47 71171 77f, 
#771717, Mddd, 
11711171-121102, 

SiRillUII 

#° ?ft 777.71 37777 Til 0 f7T°, 
f-865, 7717 7## 7T4, 

4537 chdful, 7337^31, 

9ipl<l<4l<-121001, 

t?Ril|U|| 

#■ atF^TcT F2771?f717T, 

7T7 47404, 

4t77t 77171 71 7t^, 
d47ll<4 77777, 

Rlell <l5fl3), 

s?Ril|U|| 

#» #3777 sjR^H, 

417.71 ^Txdi, 

7<yl<ldPl, 

#377 #7771-127021, 
dRdluil 

^fTTTTFT^R^H, 

417177 111^71711, 
dtHlld ^Rlsfl<ltR), 
f#71T #7771-127021, 

4f77T7I 


13095 


TToflTjfsiTfRT’9149 1293 

#37 717331 

3ft7 16 0.19171 
771 3# J f<ld 7173 
91# T7T7 3ft7 7lf^3 
#131171 


High density polyethylene 14333 
pipe for sewerage 


■W U I 77 77“!#T¥t93J 1417 

37779/^1777737 — 

7#13T7774777 

■W U I 77 7°!“!#T¥191<J 1417 

37'>JWf7T7997<J<3;— 

7#77177747717 

T9of77 779 RlSlTlcJ 1417 

37379/f97 , 17737 — 
hfilddl 77(^03.4 


TJ#9f7T3 3131713 #7^17131 12592 

4337T9#31 


f7T3lf TTfft# Pri47l3 14151 01 

77tg7t7Ttf91f7Tl9 

71f7 


#73lf 377317— 14151 02 

1777197 7147 — 

71727149 7#M 
7T7ltl3f37l#171f3 


1991 


2005 


1996 


1999 


1999 


1999 


2002 


1999 


2008 
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sFU dll'll dliRRlSTft^T^m Wfa PFW ^TT TTT ¥13^^ 

tR^it 4 <24 1 Htfs^h/nTf stut Th?n 


14. 

TTeJ 9512342519 

02.03.2015 

4° 41W3Z 


398 




4° 37, hffu 












^R<iiuii 



15. 

Tvf-9512342620 

10.03.2015 

=HiRi4> mg 3 tf 4 hfhsn 4t 

814 




Vffe 4° 62, <W<.-16, 

fhuj sifjh ^i4t afh 





TSWlTf 311^141, 

$Plld 





4^UlsS-124507, 






Ihjvtl 






^R<1|4|| 



16. 

Tvl-9512342721 

26.03.2015 


f=i u [ t[4 fhssng 

1417 




6/289, IFT Rife, 






3lVd 






tblltlNK-121002, 






^R<1|U|| 



17. 

Tvl-9512342822 

27.03.2015 

4° fWt 444471, 


14543 




<awi 4° 514, 

(7I14ff44i hFRvl 





TFT-II, 

"^Tet ^ 3t<riiqi) 





shift 4n hum 4t w, 






Ufhra, ^Rdi u ii 




1994 


2004 


1999 


2004 


[4. 41 UR 4t/13:ll] 
=HHK, SFJ^TFT Sift'll 111 


New Delhi, the 17th July, 2015 

S.O.1527. — In pursuance of sub-regulation (5) of the regulation 4 of the Bureau of Indian Standards (Certifica¬ 
tion) Regulations 1988, of the Bureau of Indian Standards, hereby notifies the grant of licences particulars of which are 
given in the following schedule: 


SI. Licence No. 
No. CM/L- 
1. L-9512341214 


2. L-9512341315 


3. L-9512341416 


4. L-9512341517 


5. L-9512341618 


Grant 

Date 


Name & Address 
of the Licensee 


Title of the Standard 


01.01.2015 M/s Triunity Technology Pvt., 

Ltd., Plot No. 147, Sector 25, 
Faridabad-121004, 

Haryana 

06.01.2015 M/s Neelkanth Tubes Pvt. Ltd., 

31 KM Delhi Rohtak Road, 

Village Rohad, Distt. Jhajjar, 

Haryana 

07.01.2015 M/s SRS Jewells (A Unit of SRS 
Ltd.), Ground Floor, 

SRS Mall, Sector-12 

Faridabad, Haryana 

07.01.2015 M/s Chand Jewellers, 

Shop No. 1593, Jewahar 
Colony, Gurudwara Road, NIT, 
Faridabad-121002, 

Haryana 

27.01.2015 M/s Dhoop Singh & Sons Pvt., 

Ltd., 1724, Modern Industrial 
Estate, PartB, 

Bahadurgarh-124507. 


Covered electrodes for 
manual metal arc welding 
of carbon and carbon 
manganese steel 
Steel Tubes for 
Structural Purposes— 


Gold & Gold Alloys, 
Jewellery/Artefacts— 
Fineness and 
Marketing 

Gold & Gold Alloys, 
Jewellery/Artefacts— 
Fineness and 
Marketing 

Butterfly valves of 
grand purpose 


IS No. Part. Sec. Year 


814 — — 2(X)4 


1161 — — 1998 


1417 — — 1999 


1417 — —1999 


13095 — —1991 
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SI. 

No. 

Licence No. 
CM/L- 

Grant 

Date 

Name & Address 
of the Licensee 

Title of the Standard 

IS No. Part. 

Sec. 

Year 


6. L-9512341719 


7. L-9512341820 


8. L-9512341921 


9. L-9512342014 


10. L-9512342115 


11. L-9512342216 


12. L-9512342317 


13. L-9512342418 


14. L-9512342519 


28.01.2015 


03.02.2015 


04.02.2015 


04.02.2015 


06.02.2015 


12.02.2015 


26.02.2015 


26.02.2015 


02.03.2015 


Distt. Jhajjar, 
Haryana 


M/s Pray Power System, Plugs and socket 1293 

Khasra No. 601/3/31, Old outlets, of 250 volts and 
Industrial Area, Near Hema rated current up to 

Engg. Ltd., Opp. Sector-lOA 16 amperes 
Market, Khandsa Road, 

Gurgaon, Haryana 


M/s Safal Polymers, 

Rohtak Road, 
Kalanaur-124113, 

Distt. Rohtak, 

Haryana 

M/s R.D. Jewellers (Bag), 
6882, Mohalla Bas Sitab 1 
Rewari-123401, 

Haryana 

M/s Subhash Chand Jawahar 
Lai Verma, 

Main Bazar, Palwal, 

Palwal 121102, 

Haryana 


High density polyethy-, 
lene pipe for sewerage 


Gold & Gold Alloys, 

, Jewellery/Artefacts- 
Fineness and 
Marking 

Gold & Gold Alloys, 
Jewellery/Artefacts- 
Fineness and 
Marking 


14333 - 


1417 - 


1417 - 


Shri Gum Kripa Abhushan Pvt. Gold & Gold Alloys, 
Ltd., E-865, Air Force Road, Jewellery/Artefacts- 


Dabua Colony, NIT, 
Faridabad-121001, 
Haryana 

M/s Ankit Enterprises, 
Village Hassangarh, 
Behind DAV School, 
Tehsil Sampla, 

Distt. Rohtak, 

Haryana 

M/s Kissan Irrigation, 

VPO Jhojhu Kalan, Tehsil 
Charkhidadri, 

Distt. Bhiwani-127021 
Haryana 


Fineness and Marking 


Pracast Concrete 
Manhole Cover and 
Frame 


Irrigation Equipment- 
Sprinkler Pipes 
Part 1 : Polyethylene 
Pipes 


1417 - 


12592 - 


14151 01 


M/s Kissan Irrigation, 

VPO Jhojhu Kalan, Tehsil 
Charkhidadri, 

Distt. Bhiwani-127021 
Haryana 

M/s Paramount, 
Communications Ltd., 
Plot No. 37 Industrial 
Estate, Dharuhera, 

Distt. Rewari, Haryana 


Irrigation Equipment- 14151 02 

Sprinkler Pipes 
Part 2 : Quick Coupled 
Polyethylene Pipes 

Aluminium conductors 398 04 

for overhead transmission 

Purposes Part 4 

Aluminium alloy 

stranded conductors 

(aluminium magnesium 

silicon type) 


-2005 


19% 


1999 


1999 


1999 


2002 


-1999 


-2008 


1994 
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SI. Licence No. 

No. CM/L- 

Grant 

Date 

Name & Address 
of the Licensee 

Title of the Standard 

IS No. Part. Sec. Year 

15. L-9512342620 

10.03.2015 

M/s Classic Electrodes (India) 

Ltd., Plot No. 62, Sector-16 

HSIIDS, 

Bahadurgarh-124507, 

Distt. Jhajjar, 

Haryana 

Covered electrodes for 

manual metal arc 

welding of carbon and 
carbon managanese steel 

814 - -2004 

16. L-9512342721 

1999 

26.03.2015 

M/s Garg Jewellers, 

6/289, Main Market, 

Old Faridabad 

Faridabad-121002, 

Haryana 

Gold & Gold Alloys, 

Jewellery/Artefacts— 

Fineness and 

Marking 

1417 - 

17. L-9512342822 

2004 

27.03.2015 

M/s Shikhar Beverages, 

Khasra No. 514, 

Basai Encklave Part II, 

Near Sringeri Gas Godown, 
(Gurgaon), 

Haryana 

Packaged Drinking 

Water (Other Than 
Natural Mineral Water) 

14543 - 


[No. CMD/13:11 ] 

_BINDU KUMAR, Section Officer 

E=T yidjPd* %I H^llcrlA) 

M 24 fUU, 2015 

EE. 3TT. 1528.-01*1(1 E4G ( 3TETpWE 3#rErfEET Ep ) 3#rfEEE, 1971 ( 1971 EE 40) El 3EE3 ^EW ^lP*l4l EE 

EEET EEp fT FEE El TREE P y*lPt!ld ET°3JT° TTT^TT 3776 ^TTT MdPddH Tcf yi*Pd* Pe WI HEE EWE Ep 
fTW 11 ETp 2011 *0 srfmjWT EWT R-2003/1/2002-OR-1 El 3#1EETH P, ePe EWE WT 3#rfWT El EETW <£ %tt ^TTT 
3tPwe[ EE W^gET Wfel 3TpEEE(t ^ EEET2I tET E> ErfEEEp EE EHf El Ef cTrfpTEE ^ 3TJEE PEJET EEcfl % I Et ETpIE cITpEEE 
El WTpTEEpET 3 P?Pt yPc|P<tP PdP4»dEl4drH*'qfEE^EEETr 3#EEE Ep WFTPl EtET3Tf ^ EpE WT srfppTEE ^ WE 
W 3#[EE(tipEEp^EEE[WEEPfT'TEE ^iPdddi EE EEPl EtET I 

dlftd*l 

EET W^/EEEpEE EE EE StPweIEEEWE EWEt WR Ep PfHET #1 %ETpWE 


et° eP wnpEEtEnt 


R*l$dO 

?p3EllH 4E1K PffEp 

Pwi!?H(l 

Kd IHd.'S 

EEEE> (EEtEEpEEEEET 

TWqTT EETTETE 3EET 


Pwi!?dO PdPhH 

PftEE^EEpEE 


Ep3p°: 'JEETPlE fWTWft 

PlEl^dO PdPH^E) 


EpEE, fEcIT EfETTW-785699 

WElPfEIpTEWEpT 


3-HHH 

EEtEftEG 


[EE. E. 3TE-20023/1/201 l-3TT3TE-l( EFT)] 


EEEETEE, 3EEEfEE 

MINISTRY OF PETROLEUM AND NATURAL GAS 

New Delhi, the 24th July, 2015 

S.0.1528. —In exercise of the power conferred by section 3 of the Public Premises (Eviction of Un-authorized Occupants) 
Act-1971 (40 of 1971) and in supersession of the notification of the Government of India in the Ministry of Petroleum and 
Natural Gas No. R-20023/1/2011-OR-I dated 11th March, 2011 the Central Government hereby appoints the Officer mentioned 
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in the table below, being officer of equivalent rank of Gazetted Officers of the Government, to be Estate Officer for the 
purpose of the said Act, who shall exercise the powers conferred and perform the duties imposed on Estate Officer by or 
under the said Act within the local limits of the jurisdiction in respect of the public premises specified in the corresponding 
entry in local column 3 of the said table. 


TABLE 


Sl.No. Name of the 

Unit/Office 

Designation of the Officer 

Categories of Public premises and local 
limits of jurisdiction 

1. Numaligarh Refinery 

Limited 

Shri Aseem Kumar 

Choudhury, 

Chief Manager (Township 
& Estate) Numaligarh 

Refinery Limited, PO.- 
Numaligarh Refinery 

Complex Dist Golaghat- 
785699 Assam 

All premises under the 
administrative control of 

Numaligarh Refinery 

Limited located at 

Numaligarh, Dist. Golaghat 

Assam 

[No. R-20023/1/2011 -OR-I(Pt.)] 
PAWAN KUMAR, Under Secy. 


TO RR fDFTR TO1TOT 

R^fTO#, 22 ^TTf, 2015 

TO°3TT° 1529.—■RTRI'qfcT, RTTOR RTRTOR arMfTOT 

arTTOTRu-RTTOTO toirrto, rrpjr ^ fror to tg fror 

3#ITORl ^ TO Tf cfi^l«4 RRTO1 3f[#Rl 3TfTOTRnT-R?TO TO 
TOTTOTO R° 1, fTO# ^ MldNHlH 3TfTOTRl ?ft R° Rfr TgRET RTj 
06R0.2015 cf^ 3T^f^frRT^RnRTR7t 

froffro tot 3ttot 3rrt sn^fr tot, urt ri ur rI top! gi 
(RcRt %R ^PdRcki TOPfRR TOTcT 11 

[RT. TT-11016/03/2009-TTlTRPRT-II] 
RETOTOREfTO; TORRlfTO 

MINISTRY OFLABOURAND EMPLOYMENT 

New Delhi, the 22nd July, 2015 

S.O. 1529. — The President is pleased to extend the 
additional charge of the post of Presiding Officer of the 
Central Government Industrial Tribunal-cum-Labour Court, 
Nagpur to Shri A.C. Dogra, Presiding Officer, Central 
Government Industrial Tribunal-cum-Labour Court No. 1, 
Delhi for a period up to 06.10.2015 or till appointment of a 
regular incumbent or until further orders, whichever is the 
earliest. 

[No. A-11016/03/2009-CLS-H] 
S.K. SINGH, Under Secy. 

Rf fTOvft, 22*pTt 2015 

TO°3TT.1530.—RTTORfcl, ^TO^R RTRTOTR SfTTOfTOF 
3TfTOTRH-RlTOTO 'RWIdq R° 2, Tp|f cfr fRTO TO fRRF 
3#ITORl =6^<4 TOR 3MfTOT 3#TOTRU-RTTOTO 

toirrtor° 1 , -groi^ qldNHld 3 #tott 1 ?ft retort torto tot 


fTOTRT 11.10.2015 R7lUHqNRuW3q8TRr PidlHcl TORRUTOt 
frqfro tot strut srro ttto, tot# ^ tot ^ fr 

TO TOT srfTfftTO TOPfRR TOTcT 11 

[RT° R-11016/03/2009-TffqTOTJTO-H] 
RETTE EETR fTO, TOE RlfTO 

New Delhi, the 22nd July, 2015 

S.O. 1530. —The President is pleased to extend the 
additional charge of the post of Presiding Officer of the 
Central Government Industrial Tribunal-cum-Labour Court 
No. 2, Mumbai to Shri Satya Poot Mehrotra, Presiding 
Officer, Central Government Industrial Tribunal-cum- 
Labour Court No. 1, Mumbai for a period up to 11.10.2015 
or till appointment of a regular incumbent or until further 
orders, whichever is the earliest. 

[No. A-11016/03/2009-CLS-H] 
S.K. SINGH, Under Secy. 

frour, 22 qpni 2015 

ETT°3TT.1531.—RTTOEfcl, E^TO^E TUTOR 3ft7TffTOT 
3#iTOR-RU-RtT -qwidq, ■frofK^fRTOTOtgfRTO EfronE 
El TO 3 <=fi^l>4 RRTOR 3fRrrfTO 3#TOTRnT-RTR-TO TOTEETO 

r° 2 , fgrofl et qldNHln 3TfTO7El tout eetr thuIhi eti 
furor 09 . 11.2015 Eft RRprofr tot utot frofro toeeh et! 
frqfEE gRr tot utot tort to^et tot, ret rt ur r! rtoT it 

TO TOT El %R 3Tf%fREE TOMTIT TOTcT 11 

[RT. g-11016/03/2009-RThRTRT-H] 
RETTE EETR fRTR, -TOR RTfTO 

New Delhi, the 22nd July, 2015 

S.O. 1531. —The President is pleased to extend the 
additional charge of the post of Presiding Officer of the Central 
Government Industrial Tribunal-cum-Labour Court, 
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Bangalore to Shri Harbans Kumar Saxena, Presiding 
Officer, Central Government Industrial Tribunal-cum- 
Labour Court No. 2, Delhi for a period up to 09.11.2015 
or till appointment of a regular incumbent or until further 
orders, whichever is the earliest. 

[No. A-l 1016/03/2009-CLS-II] 
S.K. SINGH, Under Secy. 

22 ^Ti 2015 

RT°ET° 1532.—■TT K 3 T lfcT, Ej~RfE TOR EMiER 
3#tRRT-ER EE RRKR, %RRR Rl fRE EE fER 3#FTE! 
^TR^Ej^ERREk'lPlR 3#tRTERTE-EERI4kRE° 
2, RRIE Rl Mldioln EfEREl feml TIE RT fRER 
30.09.2015 aft EEEIEfE ER 3TEE PidPod EEEIET aft Pd^P+d 
Epf TEt 3T2RT 3EE1 El^ll ER, RlP Tf Ef El ERf Rl cR cIR 
El %T 3lPdRdd EPfEIT EEEl 11 

[E° it- 11016/03/2009-Bly.dy.B-II] 
EElEEEITfEE, EREfEE 
New Delhi, the 22nd July, 2015 

S.O. .1532. —The President is pleased to extend the 
additional charge of the post of Presiding Officer of the 
Central Government Industrial Tribunal-cum-Labour Court, 
Hyderabad to Shri Kishori Ram, Presiding Officer, Central 
Government Industrial Tribunal-cum-Labour Court No. 2, 
Dhanbad for a period up to 30.09.2015 or till appointment 
of a regular incumbent or until further orders, whichever is 
the earliest. 

[No. A-l 1016/03/2009-CLS-II] 
S.K. SINGH, Under Secy. 

RfREfl, 27^eTli 2015 

ET°3TT° 1533.—EklPlR fEEIE 3#rfWT 1947 ( 1947 ET 
14 ) Rl RE 17 E) E^ERT 3 ERIE ERR TTlfE IetPeI 

RIRIRH ETE IfeTT E EERR E ERg PddNdP Eft 

E) 3E]Eq 3 3MpR7 fEEIg 3 RE#4 
ERR ETElPlE EfEERT TR EE RTEITR ft. 2, M fRTft El 
teu ( tr 4 ERE 3/2011) El EETfEE EE?! tRT ERIE ERR 
El 21/07/2015 ETERIfET ETI 

[E° RT- 17012/23/2010-El^ElT(RT)] 
eeIeer, EETTlfEE 
New Delhi, the 27th July, 2015 

S.O. 1533. —In pursuance of Section 17 of the Industrial 
Dispute Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award (Ref. No. 3/2011) of the Central 
Government Industrial Tribunal/Labour Court-2, New Delhi 
now as shown in the Annexure in the Industrial Dispute 
between the employers in relation to the management of 


M/s. LIC of India and their workman, which was received 
by the Central Government on 21/07/2015. 

[No. L-17012/23/2010-IR(M)] 
NAVEEN KAPOOR, Under Secy. 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL-CUM-LABOUR COURT-II, DELHI 

Present:— SHRI HARBANSH KUMAR SAXENA 

ID. No. 3/11 

Sh.N.K. Kaushik, 

113, Maheshwari Ganj, 

HapurDistt., 

Ghaziabad (U.P.) 

Vs. 

1. The Sr. Divisional Manager, 

LIC of India, Divisional Office, 

Prabhat Nagar, 

Meerut (U.P.) 

2. The Zonal Manager, 

Life Insurance Corporation of India, 

North Centre Zone, Mall Road. 

AWARD 

The Central Government in the Ministry of Labour vide 
notification No. L-17012/23/2010 -IR(M) dated 03.01.2011 
referred the following industrial Dispute to this tribunal for 
adjudication:— 

"Wherther the person Sh. N.K. Kaushik employed 
as Development Officer is a workman under Section 
2(S) of the ID Act, 1947?" If so, then whether his 
termination from service on the alleged charges of 
misconduct leveled against him vide charge sheet 
dated 6.6.1995 is legal and justified? To what relief 
the workman is entitled and from which date? 

On 25.01.2011 reference was received in this tribunal. 
Which was register as I.D. No. 03/2011 and claimant was 
called upon to file claim statement with in fifteen days from 
date of service of notice. Which was required to be 
accompanied with relevant documents and list of witnesses. 

After service of notice workman/claimant filed claim 
statement on 25.3.2011. Wherein he prayed as follows:— 

(a) To decleare charge sheet vague, ambiguous, false, 
null, void and abinitio. 

(b) To declare the enquiry proceedings illegal and 
unjustified. 

(c) To declare the orders of termination illegal and 
unjustified and which is liable to be set aside. 
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(d) The workman be reinstated from the date of 
suspension with full wages and other emoluments 
along with the timely promotions likely to be 
earned by the workman based upon the shining 
performance of workman. 

(e) Suspension be declared illegal and unjustified from 
date of suspension to the date of termination and 
full wages with emoluments be paid. 

(f) Termination be declared illegal and unjustified and 
full wages and other emoluments be awarded up 
to the date of termination. 

(g) Compensation for the tortue, and harassment and 
his illness and other expenses reimbursement 
amounting to Rs. 1 crore awarded to the workman. 

(h) Compensation amounting to Rs. 2 crores be 
awarded to the workman for his defamations. 

(i) Any other relief as the Hon'ble Court deem fit. 

Against Statement of Claim Management filed Written 
Statement on 2.11.2011. 

Wherein management prayed as follows:— 

It is most respectfully prayed that the claim of the 
claimant, Mr. N.K. Kaushik may kindly be dismissed with 
costs, in the interest of justice and fair trial. 

In reply to aforesaid written statement workman filed 
replication on 11.1.2012. 

On the basis of pleadings following issues have been 
framed by Ld. Predecessor on 08.11.2012:— 

1. Whether N.K. Kaushik Claimant is a workman in 
this case as claimed by him. If no to what effect? 

2. Whether the department enquiry conducted in 
this case was legal, just and fair and was not in 
violation of the principles of natural justice. If 
not, what directions are called for in this case? 

And fixed 21.02.2013 for workman evidence. After 
several opportunities workman not produced any evidence. 

On 8.6.2015 workman moved an application wherein he 
mentioned as follows:— 

I, Naresh Kumar Kaushik (Termination Development 
Officer of L.I.C.) the claimant in above case have to state 
that this case is running under trial in this Ld. Court since 
25.3.2011 as per the letter dated 25.1.2011 enclosed herewith 
(Anx. 1) 

The dispute between the claimant and the Management 
of L.I.C. was referred by the Ministry of Labour Government 
of India Delhi with reference No.L-17012/23/2010-IR(M) 
dated 3.1.2011 to this C.G.I.T. Court (Copy enclosed 
Annex-2). 


Recently, from the reliable source, the applicant has 
come to, know that a judgment has been given by the 
Hon'ble Supreme Court of India on 11.03.2015 under Civil 
Writ petition Nos. 6547-6549 of 2010 regarding Development 
Officers working in L.I.C. of India the copy of the ruling 
dated 11.03.2015 mentioned above is being enclosed 
herewith (Anx.-3). 

It is therefore requested this Ld. Court to look into the 
matter. It is further requested to guide the application 
whether this case No. 3, of 2011, will remain continue under 
trial in this Ld. Court or not? 

Kindly look into the matter and to reward as per given 
Schedule of the Ministry of Labour (Letter dt. 03.01.2011) 
as per (Anx-1). 

Thinking you 

Claimant/Applicant (N. K. Kaushik) 

113, Maheshwari Ganj, 
Distt. Hapur, 
Ghaziabad, U.P. 

On 29.06.2015 workman again moved an application. 
Wherein he mentioned as follows:— 

May it please your Honour 

I, the under signed applicant the claimant of the above 
case No. 3 of 2011 have to request, your kind Honour to 
reward as per the judgment of the Supreme Court of India 
dated 11.03.2015. 

Thinking you. Applicant 

On the basis of facts mentioned in the application and 
principles laid down by their lordship of Supreme Court in 
writ-petition No. 6547-6549 of2010 and decided to 11.3.2015 
workman Sh. N.K. Kaushik is not workman defined in 
section 2(S)I.D. Act, 1947. 

Hence, this Tribunal has no jurisdiction to decide 
reference sent by Labour Ministry to this Tribunal. 

Reference is accordingly decided but Labour Ministry 
shall be at liberty to send the reference to suitable authority 
who is competent to decide the reference. 

Award is accordingly passed but this award will not 
create any hurdle in decision of reference if subsequently 
made by Labour Ministry to any competent authority having 
jurisdiction. 

Dated:—29.06.2015 

HARBANSH KUMAR SAXENA, Presiding Officer 

27 ^ni 2015 

TTT°3TT° 1534.— ^X4lP|ch fTW 3##FT7, 1947 (1947 
T7T 14) Tit TFCT 17 ^ SFjaTH 3 ^#4 wfTT 
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ETTE 3T^t[fET 3#[EEH TTcj m -4l4ld4, ^ 

TEE (TM TE^TT 27/2006 )T?T wfw T# t, ET TE#q 
HER Tit 21.07.2015 Tit ERTfSTT TT1 

[E°T^-17012/6/2006-3I^3IR (ttit)] 
REITER, 3EREf%[cr 

New Delhi, the 27th July, 2015 

S.0.1534. —In pursuance of Section 17 of the Industrial 
Dispute Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award (Ref. No. 27/2006) of the Central 
Government Industrial Tribunal/Labour Court, Jabalpur now 
as shown in the Annexure in the Industrial Dispute between 
the employers in relation to the management of M/s. LIC of 
India and their workman, which was received by the Central 
Government on 21.07.2015. 

[No. L-17012/6/2006-IR (M)] 
NAVEEN KAPOOR, Under Secy. 

ANNEXURE 

BEFOEETHE CENTRAL GOVERNMENT 
INDUSTRIALTRIBUNAL-CUM-LABOUR COURT, 
JABALPUR 

NO. CGIT/LC/R/27/2006 

Shri Indersharan Sharma 
Mukam Sameri (Thakur Tola), 

PO Bhadanwara, 

Satna (MP) .Workman 

Versus 

Sr. Mandal Manager, 

LIC of India, 

Mandal Office, 

Krishna Complex, 

Krishna Nagar, 

Satna (MP) .Management 

AWARD 

Passed on this 8th day of July, 2015 

1. As per letter dated 14.7.06 by the Government of India, 
Ministry of Labour, New Delhi, the reference is received. 
The reference is made to this Tribunal under Section-10 of 
I.D.Act, 1947 as per Notification No. L-17012/6/2006-IR 
(M). The dispute under reference relates to: 

"Whether the action of the management of 
Sr. Divisional Manager, LIC of India, Divisional 
Office, Satna MP in not regularizing the services 
and terminating Shri Inder Sharan Sharma S/o Shri 
Suresh Prasad Sharma, Daily rated workman after 
working from 1.5.95 to 30.9.2005 is legal? If not, 
to what relief the concerned workman is entitled?" 


2. After receiving reference, notices were issued to 
the parties. Workman submitted statement of claim at 
Pages 5/1 to 5/4. Case of 1st party workman is that he was 
working with 2nd party continuously from 1-5-95 to 30- 
9-2005 as peon. He was paid salary at end of the month 
from District Office. His service record was unblemished. 
His services were terminated by Sr. Divisional Manager. 
Workman further submits as per provisions under ID Act 
after continuous working for period more than six months, 
employee gets status of permanent employee. On such 
ground, workman prays for his reinstatement with 
backwages. 

3. 2nd party filed Written Statement at pages 8/1 to 8/ 
3 opposing claim of the workman. 2nd party denies that 
workman was continuously working for more than 240 days. 
There was no point of compliance of Section 25-L, G, H of 
ID Act. Violation of Rules 77,78 of ID Rules is denied. It is 
reiterated that workman is not entitled to any relief. 
Workman worked only for 85 days, workman did not work 
continuously from 1 -5-95 to 30-9-2005 claimed by workman. 
That appointment of staff is made as per directions from 
office of Mumbai. Workman was not appointed as 
employee of 2nd party. It is submitted that claim of workman 
be dismissed with cost of Rs. 5000/-. 

4. Workman filed rejoinder at Page 9 reiterating his 
contentions in statement of claim. 

5. Considering pleadings on record, the points which 
arise for my consideration and determination are as under. 
My findings are recorded against each of them for the 
reasons as below:— 

“(i) Whether the action of the In Negative 

management of Sr. Divisional 
Manager, LIC of India, Divisional 
office, Satna MP in not 
regularizing the services and 
terminating Shri Inder Sharan 
Sharma S/o Shri Suresh Prasad 
Sharma, Daily rated workman 
after working from 1-5-95 to 
30-9-2005 is legal? 

(ii) If not, what relief the As per final order, 

workman is entitled to?" 

REASONS 

6. 1st party workman is challenging termination for 
violation of Section 25-F, G, H of ID Act. That he was 
continuously working with 2nd party from October 99 to 
2001. He completed more than 240 days continuous service. 
His services were terminated without notice. No 
retrenchment compensation was paid to him. 2nd party 
denied all above material contentions of workman. 
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7. Workman filed affidavit of his evidence supporting 
his contentions in statement of claim that he was 
continuously working with 2nd party as peon from 1-5-95 
to 30-9-2005. He worked more than 240 days during each of 
the year he was paid wages under voucher but his signature 
were not taken on payment voucher. Payment voucher was 
many times written in name of other persons. His attendance 
was recorded on muster roll. His services were orally 
terminated without paying retrenchment compensation. 2nd 
party has failed to produce documents as per application 
submitted by workman. Workman was granted permission 
to adduce secondary evidence. Document Exhibit W-l to 
W-5 are admitted in evidence. Workman says those 
documents were given by Shri Mukesh Raikwar. Workman 
in his cross-examination says he was interviewed before 
his engagement, his name was sponsored through 
Employment Exchange, appointment letter was not given 
to him. He was paid after 15 days or at end of the month. He 
was paid wages for his working days. On Exhibit W-1, seal 
of LIC is not appearing. Documents does not bear signature 
of any officer of LIC. Exhibit W-l does not disclose 
attendance of employees for which branch is marked in 
said documents. Exhibit W-2 bears signature of Shri Ram 
Mishra and the workman himself. During 1995, he was paid 
wages Rs. 35 to 37 per day. He admits working in name of 
other persons. He did not object to it. Workman denied 
suggestion that documents produced by him are bogus/ 
fabricated. In Exhibit W-1, entries of name of 1st party are 
appearing from 1-6-05 to 31-8-05. His signature is also 
appearing in document Exhibit W-2/1, W-3, W-4 are issued 
in name of 1st party workman for the period 2002. Other 
documents produced by workman also shows name of 
workman during various period. In cross-examination of 
workman, nothing is brought on record that the documents 
produced by workman are fabricated and not genuine. 

8. Management's witness Vivek Kumar filed affidavit 
of evidence supporting contentions of management. 
Management's witness says that workman did not work 
with 2nd party during 1-5-95 to 30-9-2005. The claim of 
workman is false. However in his cross-examination, 
management's witness says that signatures of daily wagers 
are taken in Attendance Register, payment is made by 
voucher. Attendance of permanent employee and daily 
wages employee is separately maintained. 2nd party has 
not produced payment vouchers, attendance register. The 
witness of management explained that the documents were 
destroyed. The documents produced by 2nd party shows 
that documents are destroyed in the year 2008 whereas 
dispute was raised by 1st party in 2005. The application for 
production of document was submitted in 2007. In statement 
of claimed filed on 3-8-06, workman had requested 
production of documents of Attendance Register, Budget 
control register. Despite 2nd having knowledge, documents 
were destroyed without obtaining permission of this 


Tribunal therefore permission was granted to adduce 
secondary evidence. The genuineness of document 
produced by workman Exhibit W-1/1 to 1/21, W-2/1 to 2/3 
is established. In cross-examination of workman, nothing 
is brought on the record except that Exhibit W-2/1 to 2/3 is 
not bearing office seal or signature of the officer. When 
2nd party has destroyed documents without permission of 
court evenafter having knowledge of present reference 
pending before this Tribunal, I do not find reason to 
disbelieve evidence of workman that he was continuously 
working from 1-5-95 to 30-9-2005. He completed 240 days 
continuous service. Workman was not served with notice, 
he was not paid retrenchment compensation before 
termination of service therefore termination of service of 
workman is in violation of Section 25-F of ID Act. I record 
my finding in Point No. 1 in Negative. 

9. Point No. 2—Termination of service of workman is 
illegal for violation of Section 25-F of ID Act as per my 
finding in Point No. 1, question remains to be decided 
whether workman is entitled for reinstatement with 
backwages. Workman has worked for about 10 years with 
2nd party. His services are terminated in violation of Section 
25-F of ID Act. 

10. Learned counsel for 1st party workman Shri Aditya 
Ahiwasi relies on ratio held in 

Case of Director of Horticulture and another versus 
Shri H.A. Kumar reported in 2014(13)SCC-746. Their 
Lordship dealing with non-compliance of Section 25-F. 
Workman working more than 240 days in a year preceding 
his termination and not given notice nor retrenchment 
compensation. Their Lordship held no interference with 
impunged order directing his reinstatement without any 
back wages called for. 

In case of Harjinder Singh versus Punjab State 
Warehousing Corporation reported in 2010(3) SCC 192. 
Their lordship considering employment in public sector 
undertaking challenge to validity/legality of initial 
appointment need to raise pleading regarding at the earliest 
opportunity. The award of Labour Court for reinstatement 
with 50% back wages was upheld by this Lordship. 

The facts of the present case are not comparable. From 
reading of Para-2 of above cited judgement, it is clear that 
appellant workman was employed in service of Punjab Ware 
-housing Corporation w.e.f. 5-3-86, after 7 months, the 
executive Engineer of Corporation issued order dated 
3-10-86 appointing him as Work Munshi in the pay scale 
of 350-525. 

In present case, the workman was not appointed on pay 
scale, rather the workman was working on daily wages 
for about 10 years. The ratio held in the case cannot be 
applied in this case. 
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In case of Krishan Singh versus Executive Engineer, 
Haryana State Agricultural Marketing Board, Rohtak, 
Haryana reported in 2010(3) SCC-637. Their Lordship 
dealing with Section 25-F of ID Act daily wager terminated 
orally without compliance with Section 25-F of ID Act. The 
Labour Court award for reinstatement with 50% backwages, 
Hon'ble High Court stayed directing payment of 
compensation Rs. 50,000. Their Lordship held as no plea 
regarding validity of appointment was raised before Labour 
Court, High Court should not have modified award of Labour 
Court, High Court should not have modified award. 

No point about legality of appointment of workman is 
involved in this case. Workman was working on daily 
wages. The ratio cannot be applied to present case. 

11. Learned counsel for 2nd party Shri Aditya Singh 
relies on ratio held in 

Case of Mackinnon Mackenzie and Company Ltd. versus 
Mackinnon Employees Union reported in 2015(4) SCC-544. 
On the point of Section 25-F the condition precedent and 
its non-compliance. 

In present case, the evidence of management's witness 
is clear that workman was not served with notice, 
retrenchment compensation was not paid to him. The 
termination of workman is apparently illegal. 

In case of Assistant Engineer, Rajasthan Development 
Corporation and another versus Gitam Singh reported in 
2013(5) SCC-136. Their Lordship dealing with violation of 
Section 25-F of ID Act w.r.t. wrongful termination of daily 
rated workman held compensation and not reinstatement. 
Factors to be taken into account while granting relief 
Distinction should be drawn between daily rated worker 
and worker holding regular post. Service of a daily wager 
who worked for short period of 240 days only terminated in 
violation of Section 25-F. Award of Labour Court directing 
reinstatement with continuity of Service with 50% 
backwages was not interfered by Division bench of High 
Court. Their Lordship held the exercise of jurisdiction 
suffers from serious infirmity and awarded 50,000 
compensation. 

The present case is squarely covered by ratio held in 
above cited case. As workman was working on daily wages 
for 10 years, compensation Rs. 2 Lakhs would be reasonable. 

12. In the result, award is passed as under:— 

(1) The action of the management of Sr. Divisional 
Manager, LIC of India, Divisional office, Satna 
MP in not regularizing the services and 
terminating Shri Inder Sharan Sharma S/o 
Shri Suresh Prasad Sharma, Daily rated workman 
after working from 1-5-95 to 30-09-2005 is not legal. 


(2) 2nd party is directed to pay compensation Rs. 2 
lakhs to the workman. 

Amount as per above order shall be paid to workman 
within 30 days from the date of notification of award. In 
case of default, amount shall carry 9% interest per annum 
from the date of award till its realization. 

R.B. PATLE, Presiding Officer 

4 |f^rfr, 27 2015 

^°3TT° 1535.—sMPlcb -facTR 3##FW, 1947 ( 1947 WT 
14) «4TTT 1T$ 

3ffT ffelT ^ WTTT ^ TFFg Pp-fl-d+i 3fR 
chilli W #ET, 3TJ5f?4 t[ fnr<N. 3f|#lT f5p4TT 3 
HM 3#W7WT TE aw WFWR, ^ WTU 

(tM MI 32/2006 ) w) wfw w) t, Wf EWW 

wl 21/07/2015 wrrrw fsn ztt i 

pFT° TcT-17012/1 l/2006-3ITf 3W (TE)] 

New Delhi, the 27th July, 2015 

S.0.1535. —In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award (Ref. No. 32/2006) of the Central 
Government Industrial Tribunal/Labour Court, Jabalpur now 
as shown in the Annexure in the Industrial Dispute between 
the employers in relation to the management of M/s. LIC of 
India and their workman, which was received by the Central 
Government on 21/07/2015. 

[No. L-17012/1 l/2006-IR(M)] 
NAVEEN KAPOOR, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
JABALPUR 

NO. CGIT/LC/R/32/2006 

Shri Kamla Lakhera, 

S/o Shri Urmila Prasad Lakhera, 

Dalibaba Chowraha, Kolan Mohalla, 

Satna (MP) .Workman 

Versus 

Sr. Mandal Manager, 

LIC of India. 

Mandal Office, 

Krishna Complex, 

Krishna Nagar, 

Satna (MP) 


.Management 
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AWARD 

Passed on this 8th day of the July, 2015 

1. As per letter dated 20-7-06 by the Government of 
India, Ministry of Labour, New Delhi, the reference is 
received. The reference is made to this Tribunal under 
Section-10 of I.D. Act, 1947 as per Notification No. L-17012/ 
1 l/2006-IR(M). The dispute under reference relates to: 

"Whether the action of the management of 
Sr. Divisional Manager, LIC of India, Divisional Office, 
Satna MP in not regularizing the services and 
terminating Shri Kamala Lakhera S/o Shri Urmila 
Prasad Lakhera, Daily rated workman after working 
from October, 99 to year 2001 is legal? If not, to what 
relief the concerned workman is entitled?' 

2. After receiving reference, notices were issued to the 
parties. Workman submitted statement of claim at Page 4/1 
to 4/4. Case of 1st party workman is that he was working 
with 2nd party continuously from October, 99 to 2001 as 
peon. He was paid salary at end of the month from District 
Office. His service record was unblemished. His services 
were terminated by Sr. Divisional Manager. Workman further 
submits as per provisions under ID Act After continuous 
working for period more than six months, employee gets 
status of permanent employee. On such ground, workman 
prays for his reinstatement with backwages. 

3. 2nd party filed Written Statement at page 7/1 to 7/3 
opposing claim of the workman. 2nd party denies that 
workman was continuously working for more than 240 days. 
There was not point of compliance of Section 25-F,G,H of 
ID Act. Violation of Rules 77,78 of ID Rules is denied. It is 
reiterated that workman is not entitled to any relief. 
Workman was engaged as waterman for 85 days, workman 
did not work continuously from 99 to 2001 claimed by 
workman. That appointment of staff is made as per 
directions from office of Mumbai. Workman was not 
appointed as employee of 2nd party. It is submitted that 
claim of workman be dismissed with cost of Rs. 5000. 

4. Workman filed rejoinder at Page 8 reiterating his 
contentions in statement of claim. 

5. Considering pleadings on record, the points which 
arise for my consideration and termination are as under. 
My findings are recorded against each of them for the 
reasons as below:— 

(i) Whether the action of the In Negative 

management of Sr. Divisional 
Manager, LIC of India, Divisional 
Office, Satna MP in not 
regularizing the services and 


terminating Shri Kamla Lakhera 
S/o Shri Urmila Prasad Lakhera, 

Daily rated workman after 
working from October, 99 to year 
2001 is legal? 

(ii) If not, what relief the As per final order, 

workman is entitled to?" 

REASONS 

6. 1st party workman is challenging termination for 
violation of Section 25-F, G,H of ID Act. That he was 
continuously working with 2nd party from October, 99 to 
2001. He completed more than 240 days continuous service. 
His services were terminated without notice. No 
retrenchment compensation was paid to him. 2nd party 
denied all above material contentions of workman. 

7. Workman filed affidavit of his evidence supporting 
his contentions in statement of claim that he was 
continuously working with 2nd party as peon from October, 
99 to 2001. He worked more than 240 days during each of 
the year he was paid wages under voucher but his signature 
were not taken on payment voucher. Payment voucher was 
many times written in name of other persons. His attendance 
was recorded on muster roll. His services were orally 
terminated without paying retrenchment compensation. 2nd 
party has failed to produce documents as per application 
submitted by workman. Workman was granted permission 
to adduce secondary evidence. Documents Exhibit W-l/1 
to 21, W-2/1 to 3 are admitted in evidence. Workman in his 
cross-examination says he passed 9th standard. He was 
unable to tell year of passing. That he joined service at age 
of 17 years. His elder brother Shri R.K. Singh is working in 
LIC. On his recommendations, he was appointed. He was 
orally interviewed. Appointment letter was not given to 
him. He was working as peon. The post was not advertised. 
Initially he was paid Rs. 50 per day. He denies that document 
Exhibit W-l/ltoW-1/21 produced by him is copy of Page 
132 of Budget Register. He admits that he produced pages 
of budget register in which his name were recorded. 
Documents were given to him by Shri Ramesh Soni. He 
admits that on Exhibit W-2, signature of any officer or the 
workman himself are not appearing. W-2 doesnot bear name 
of LIC or its office seal. He admits that he was working in 
name of other persons. He was signing in his name while 
accepting the payments. He did not oppose it apprehending 
that he may be discontinued. Workman denies that he was 
not working with 2nd party. In Exhibit W-l/1 to 1/21 
produced by workman, his name is appearing at entry dated 
4-5-98, 6-11-99, 20-11-99, 22-11-99, 18-12-99, 4-12-99, 
25-1-00,31-1-00,7-2-00,9-2-00,17-2-00 and several entries 
are found in W-l/1 to 1/29. Entries are also appearing in 
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name of Kanal Kumar, Tarun Kumar, Sandeep Kumar, Amit 
Kumar, Kavi Kumar, Kavindra Kumar, Ram Kumar. From 
entries in name of other persons appearing in above 
documents cannot be said that workman was working in 
name of all those persons. However the claim of 1st party 
that he was working with 2nd party from October, 99 to 
2001 is supported by those documents. In Exhibit W-2/1 to 
3, his name is appearing. Evidence of workman is 
corroborated by those documents. 

8. Management's witness Vivek Kumar filed affidavit of 
evidence supporting contentions of management. 
Management's witness says that workman did not work 
with 2nd party during 99 to 2001. The claim of workman is 
false. However in his cross-examination, management's 
witness says that signatures of daily wagers are taken in 
Attendance Register, payment is made by voucher. 
Attendance of permanent employee and daily wage 
employee is separately maintained. 2nd party has not 
produced payment vouchers, attendance register. The 
witness of management explained that the documents were 
destroyed. The documents produced by 2nd party shows 
that documents are destroyed in the year 2008 whereas 
dispute was raised by 1st party in 2005. The application for 
production of document was submitted in 2007. In 
Statement of claim filed on 3-8-06, workman had requested 
production of documents of Attendance Register, Budget 
control register. Despite 2nd having knowledge, documents 
were destroyed without obtaining permission of this 
Tribunal Therefore permission was granted to adduce 
secondary evidence. The genuineness of document 
produced by workman Exhibit W-1/1 to 1/21, W-2/1 to 2/3 
is shattered. In cross-examination of workman, nothing is 
brought on the record except that Exhibit W-2/1 to 2/3 is 
not bearing office seal or signature of the officer. When 
2nd party has destroyed documents without permission of 
court evenafter having knowledge of present reference 
pending before this Tribunal, 1 do not find reason to 
disbelieve evidence of workman that he was continuously 
working from October, 99 to 2001. He completed 240 days 
continuous service. Workman was not served with notice, 
he was not paid retrenchment compensation before 
termination of service therefore termination of service of 
workman is in violation of Section 25-F of ID Act. I record 
my finding in Point No. 1 in Negative. 

9. Point No. 2- Termination of service of workman is 
illegal for violation of Section 25-F of ID Act as per my 
finding in Point No. 1, question remains to be decided 
whether workman is entitled for reinstatement with 
backwages. Workman has worked for about 2 years with 
2nd party. His services are terminated in violation of Section 
25-F of ID Act. 


10. Learned counsel for 1st party workman Shri Aditya 
Ahiwasi relies on ratio held in— 

In Case of Director of Horticulature and another versus 
Shri H.A. Kumar reported in 2014(13)SCC-746. Their 
Lordship dealing with non-compliance of Section 25-F. 
Workman working more than 240 in a year preceding his 
termination and not given notice nor retrenchment 
compensation. Their Lordship held no interference with 
impugned order directing his reinstatement without any 
back wages called for. 

In case of Harjinder Singh versus Punjab State 
Warehousing Corporation reported in 2010(3) SCC 192. 
Their lordship considering employment in public sector 
undertaking challenge to validity/legality of initial 
appointment need to raise pleading regarding at the earliest 
opportunity. The award of Labour Court for reinstatement 
with 50% back wages was upheld by this Lordship. 

The facts of the present case are not comparable. From 
reading of Para-2 of above cited judgement, it is clear that 
appellant workman was employed in service of Punjab Ware 
Housing Corporation w.e.f. 5-3-86, after 7 months, the 
executive Engineer of Corporation issued order dated 
3-10-86 appointing him as Work Munshi in the pay scale of 
350-525. 

In present case, the workman was not appointed on pay 
scale, rather the workman was working on daily wages for 
about 2 year. The ratio held in the case cannot be applied in 
this case. 

In case of Rrishan Singh versus Executive Engineer, 
Haryana State Agricultural Marketing Board, Rohtak, 
Haryana reported in 2010(3) SCC-637. Their Lordship 
dealing with Section 25-F of ID Act daily wager terminated 
orally without compliance with Section 25-F of ID Act. The 
Labour Court award for reinstatement with 50% backwages. 
Hon'ble High Court stayed directing payment of 
compensation Rs. 50,000. Their Lordship held as no plea 
regarding validity of appointment was raised before Labour 
Court, High Court should not have modified award of Labour 
Court. High Court should not have modified award. 

No point about legality of appointment of workman is 
involved in this case. Workman was working on daily 
wages. The ratio cannot be applied to present case. 

11. Learned counsel for 2nd party Shri Aditya Singh 
relies on ratio held in. 

Case of Mackinnon Mackenzie and company Ltd 
versus Mackinnon Employees Union reported in 2015(4) 
SCC-544. On the point of Section 25-F the condition 
precedent and its non-compliance. 

In present case, the evidence of management's witness 
is clear that workman was not served with notice. 
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retrenchment compensation was not paid to him. The 
termination of workman is apparently illegal. 

In case of Assistant Engineer, Rajasthan Development 
Corporation and another versus Gitam Singh reported in 
2013(5) SCC-136. Their Lordship dealing with violation of 
Section 25-F of ID Act w.r.t. wrongful termination of daily 
rated workman held compensation and not reinstatement. 
Factors to be taken into account while granting relief 
Distinction should be drawn between daily rated worker 
and worker holding regular post. Service of a daily wager 
who worked for short period of 240 days only terminated in 
violation of Section 25-F. Award of Labour Court directing 
reinstatement with continuity of service with 50% 
backwages was not interfered by Division bench of 
High Court. Their Lordship held the exercise of jurisdiction 
suffers from serious infirmity and awarded 50,000 
compensation. 

The present case is squarely covered by ratio held in 
above cited case. As workman was working on daily wages 
for about 2 years, compensation Rs. 60,000 would be 
reasonable. 

12. In the result, award is passed as under:— 

(1) The action of the management of Sr. Divisional 
Manager, LIC of India, Divisional Office, Satna 
MP in not regularizing the services and 
terminating Shri Kamla Lakhera S/o Shri Urmila 
Prasad Lakhera, Daily rated workman after working 
from October, 99 to year 2001 is not legal. 

(2) 2nd party is directed to pay compensation 
Rs. 60,000 to the workman. 

Amount as per above order shall be paid to 
workman within 30 days from the date of 
notification of award. In case of default, amount 
shall carry 9% interest per annum from the date of 
award till its realization. 

R. B. PATLE, Presiding Officer 

27 *j^ni 2015 

T7T°3TT° 1536.—3Tl#TT fTTlT 1947 (1947 T7T 

14) TTl TRI17^ apprcnrii 

ftrlfHitJ TT TRTTTTT <£ fH4M<=bf 3?fc 
4)4 c hi<! tT siesta Tf 

WTR 3MP1+ arfqsRunjej m «4l4l<rH (^f 

WIT 34, 35/2014) 9=blf^ld t ^ 4)^4 TR47R T7T 
21/07/2015 47T TRT f3TT «TT I 

pFT°TcT-11011/15/2013-3ITf 3TR (ttit), 
Tf°T^-H011/16/2013-3ITf 3TR (tttT)] 


New Delhi, the 27th July, 2015 

S.O. 1536. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. 34, 35/ 
2014) of the Central Government Industrial Tribunal-cum- 
Labour Court, Chennai now as shown in the Annexure in 
the Industrial Dispute between the employers in relation 
to the management of M/s Bhadra International India 
Private Ltd. and their workmen, which was received by 
the Central Government on 21/07/2015. 

[No. L-11011/15/2013-IR(M), 
No. L-11011/16/2013-IR(M)] 

NAVEEN KAPOOR, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURTCHENNAI 

Thursday, the 25th June, 2015 

Present : K. P. PRASANNA KUMARI, 

Presiding Officer 

Industrial Dispute Nos. 34/2014 and 35/2014 

(In the matter of the dispute for adjudication under 
clause (d) of sub-section (1) and sub-section 2(A) of Section 
10 of the Industrial Disputes Act, 1947 (14of 1947), between 
the Management of Bhadra International India Private Ltd. 
and their workman) 

BETWEEN 

The General Secretary : 1st Party/Petitioner 

Airport Authority of India Union 

Bhadra Employees Union, 

K.T.K. Thangamani Illam, 

2/1, Kovoor Vaidyanathan Street, 

Chinthadripet 

Chennai-600002 

AND 

The Management : 

Bhadra International India Private Limited 2nd Part/ 
Cargo Complex, Airport Authority of India Respendent 
Menambakkam 
Chennai-600027 

Appearance: 

For the 1st Party/Petitioner Union: M/s Balan 

Haridas, 

Advocates 

For the 2nd Party/Respondent : SriN. Vijayakumar, 

Advocate 
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s. 

I.D. 

Reference No. 

Name of the 

Name of the 

Appearance 

Apperance 

No. 

No. 

& Date 

I Party 

II Party 

for 

for 




S/Sri 


Workman 

Respondent 

1 . 

34/2014 

L-l 1011/15/2013-IR 

The General 

The Management 

M/s Balan 

Sri N. 



(M) dated 31.03.2014 

Secretary, AAI 

Bhadra 

Haridas 

Vijaya Kumar 




Bhadra 

International 






Employees Union, 

India Private 






K.T.K. 

Limited, 






Thangamani Illam, 

Cargo Complex, 






2/1 Kovoor 

Airport Authority 






Vaidyanathan 

of India, 






Street, 

Meenambakkam 






Chintadripet 

Chennai-2 

Chennai-600027 



2. 

35/2014 

L-l 1011/16/2013-IR 

The General 

The Management 

M/s Balan 

Shri N. Vijay Kumar 



(M) dated 03.04.2014 

Secretary, AAI 

Bhadra 

Haridas 





Bhadra 

International 






Employees Union, 

India Private 






K.T.K. 

Limited, 






Thangamani Illam, 

Cargo Complex, 






2/1 Kovoor 

Airport Authority 






Vaidyanathan 

of India, 






Street, Chintadripet 

Meenambakkam 






Chennai-2 

Chennai-600027 




COMMON AWARD 

The Central Government, Ministry of Labour & 
Employment referred the IDs mentioned above to the 
Industrial Tribunal, Chennai for adjudication. The IDs were 
numbered as ID 34/2014 and 35/2014 respectively. In all the 
IDs the parties have entered appearance through the 
counsel and filed claim and counter statement respectively. 

2. The schedule mentioned in the orders of reference in 
the above IDs are as under: 

ID 34/2014 

"Whether the action of the management of M/s 
Bhadra International (India) Pvt. Ltd. regarding non¬ 
payment of Bonus for the year 2012-13 to their 
employees is justified? If not, to what relief the 
employees are entitled?" 

ID 35/2014 

"Whether the action of the management of M/s 
Bhadra International (India) Pvt. Ltd. regarding non¬ 
payment of Bonus for the year 2010-2011 & 2011- 
2012 is justified? If not, to what relief the employees 
are entitled?" 

4. The averments in the Claim Statement in ID 34/2014 
are as below: 

The workman employed by the Respondent in Chennai 
Airport for loading and unloading cargo are members of 
the Petitioner Union. There are about 1800 workers 
employed in this manner. Majority of the workers are 
members of the Petitioner Union. The Respondent 
establishment has been in existence for more than 14 years. 


The Respondent had taken over the entire ground handling 
operation including the cargo loading and unloading at 
Chennai Airport from November, 2010. The workers 
engaged in cargo loading and unloading with other 
contractors were taken over by the Respondent. The 
Respondent is making huge profit every year. However, 
the Respondent has not paid bonus to the employees, 
though earlier Contractors have paid bonus. The Petitioner 
Union made a demand for payment of bonus @ 20% for the 
year 2012-2013. However, this was not considered by the 
Respondent. The dispute is raised accordingly. The 
Respondent is a private limited company incorporated in 
the year 2000. It is in business from October, 2000. The 
Respondent is illegally withholding bonus payable to the 
members of the Petitioner Union. An award may be passed 
holding that the Respondent is liable to pay bonus to its 
workmen engaged in the work of handling cargo loading 
and unloading in Chennai Airport for the year 2012-2013. 

5. The Respondent has filed Counter Statement 
contending as below: 

The Respondent Company being in infancy period it is 
covered under Section 16(1A) and 16 (IB) of the Bonus 
Act. The Repondent had commenced rendering services 
in the aviation ground handling activities in Chennai Airport 
only from December, 2010 in the Export (Cargo) Division of 
Airports Authority of India. The first invoice of the 
Respondent was raised on 31.01.2011 only. The 
Respondent did not derive any profit during the last four 
accounting years from the date of first invoice raised by 
the Respondent Company. The Respondent not only operates 
on cargo loading and unloading but also operates on ground 
handling/ramp handling/traffic handling services for 
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aircrafts. The Respondent has incurred huge sum of money 
in importing the most modern state-of-the-art 
machineries and equipments. Being in an infant stage it 
could not make any profit. The petitioner is not entitled 
to any relief. 

6. The Petitioner in ID 34/2014 is the petitioner in 
ID 35/2014 also. The averments in the Claim Statement in 
this are similar to that of ID 34/2014 except for the fact that 
by this ID the petitoner is claiming bonus for the Financial 
Years 2010-2011 and 2011 -2012. The Respondent has filed 
Counter Statement raising contentions similar to that in 
ID 34/2014. The rejoinder filed also is similar to that in 
ID 34/2014. 

6. The two cases were tried jointly as the isues involved 
are similar and the parties are the same. Evidence was 
recorded in ID 34/2014, treating it as the main cases. The 
evidence consists of oral evidence of W W1 and MW 1 and 
documents marked as Ext. Ml to Ext. M17. 

7. The points for consideration in the two cases are: 

(i) Whether the members of the Petitioner Union are 
entitled to bonus for the Financial Years 2010- 
2011, 2011-2012 and 2012-2013 from the 
Respondent? 

(ii) What are the reliefs if any to which the petitioner 
is entitled in the IDs? 

The Points 

8. The petitioner is a Trade Union, the members of 
which are doing the work of loading and unloading cargo 
in Chennai Airport as employees of the Respondent. It is 
claimed by the petitioner that the members of the 
Petitioner Union have been engaged in loading and 
unloading work at Chennai Airport for more than 10-15 
years continuously. According to the petitioner the 
Airports Authority of India have decided to entrust the 
entire ground handling services to one single provider and 
accordingly had engaged the Respondent as Contractor 
for all the major Airports in India. The Respondent 
Company is said to have been in existence for more than 
14 years. They have taken over the ground handling 
operation including cargo loading and unloading at 
Chennai Airport from November 2010. The workers who 
were already doing the work of loading and unloading in 
Chennai Airport under other Contractors are said to have 
been engaged by the Respondent after contract for the 
service was given to it in 2010. According to the petitioner 
the Respondent has been making huge profit, but in spite 
of this it has resused to pay any bonus to its workers after 
the work of loading and unloading was entrusted to it. 

9. It could be seen from the Counter Statement of the 
Respondent in both cases that the Respondent is taking 
shelter under Section 16 (1A) and 16(1B) of the Bonus 
Act to escape payment of bonus to workers. 

10. It is not in dispute that the work at Chennai Airport 
was taken over by the Respondent only in the year 2010. 


However, the Respondent Company was established in the 
year 2000. The case of the Respondent is that it 
commenced its operations in Chennai Airport only in the 
year 2010 and has not been able to derive any profit after 
it started its operation and therefore it is entitled to the 
protection under Section 16 (1A) and Section-16(lB) of 
the Bonus Act. 

11. The counsel for the Respondent relief upon two 
decisions of the Apex Court in support of the case that in 
the absence of deriving any profit a Company is not, liable 
to pay bonus to its employees. As per Section 16(1A& IB) 
of the Bonus Act if an establishment is newly set up the 
employees of such establishment will be entitled to be paid 
bonus only from the accounting year in which the employer 
derived profit from the establishment or from the sixth 
accounting year following the accounting year during 
which the employer sells the goods produced or 
manufactured by him or renders services as the case may 
be, from such establishment, whichever is earlier. In the 
decision in Madhaorao and others Vs. State of Maharashtra 
reported in 1971 1 SCC 542 the Apex Court has held that 
Alloy Steel Project is an establishment newly set up for the 
purpose of Section 16(1) of the Act and the exemption 
claimed for payment of bonus could be fully justified. In 
the above case the workers have contended that the Alloy 
Steel Project is controlled by Hindustan Steel Ltd. and 
therefore the exemption would not apply. The decision was 
on the basis of Section-16(2) of the Act which states that 
the provisions of Sub-Section (1) of Section 16 are to apply 
even to new departments, undertakings, branches set up 
by existing establishments. Alloy Steel Project was treated 
as a separate establishment as contemplated under Section 
16(2) of the Act and thus it would found to be entitled to 
the exemption. The other decision relief upon by the 
Respondent is the Workmen of Hmt and Another Vs. 
Presiding Officer, National Tribunal, Calcutta And Another 
reported in 1973 2 SCC 277. It was a case where the workers 
had claimed that they are entitled to minimum bonus in 
spite of protection given under Section 16 of the Bonus 
Act. The Apex Court has held that Section 16(1) gives a 
total exemption to the establishments in the circumstances 
mentioned therein from payment of bonus which included 
minimum bonus also. It was further held that when the 
Section says that when an employee of the establishment 
referred to in the Section shall be entitled to be paid bonus 
under the Act only if the conditions mentioned therein are 
satisfied and it is idle to contend that notwithstanding the 
exemption granted under Section 16 the establishment 
referred to therein is still bound to pay minimum bonus. 
The Apex Court has further observed that if Section 16(1) 
applies however hard the result may be Section 10 will not 
entitle an employee even to get the minimum bonus under 
Section 10 of the Act. 

12. The attempt of the counsel for the petitioner has 
been to make out that the Respondent is not a Company 
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which has commenced its operations newly and is 
therefore not entitled to the protection under Section 
16(1) of the Bonus Act. According to the counsel the 
Respondent Company having been established in the year 
2000 itself it is not entitled to claim the protection. Again, 
according to the counsel the Respondent has not 
established that the company has not derived profit after 
it started its operation in Chennai Airport in the year 2010. 
The counsel for the Respondent has referred to the 
decision of the Karnataka High Court in Workman of 
Hindustan Machine Tools Ltd. Vs. Hmt Ltd. Reported In 
CDJ 2991 KAR 372 wherein the Decision in Alloy Steel 
Project referred to earlier was distinguished. The High 
Court has observed that the Watch Case Division started 
by Hindustan Machine Tools was not doing any 
independent business in the newly created establishment 
but only manufacturing special watch cases for the main 
factory and has no separate existence. It was held that in 
such cases the establishment is also liable to pay bonus 
irrespective of the circumstances if it makes profit or 
not, if the circumstances made mention in the proviso exists. 

13. The Respondent has no case that establishment at 
Chennai is a separate one different and distinct of the main 
establishment. It does not have even a case that it has a 
main establishment and its operation at Chennai is as if it 
is a new department or an establishment unconnected to 
the main establishment. The only contention raised by the 
Respondent is that it started its operation only in the year 
2010, that 6 years has not elapsed after it started its 
operation that it die not derive any profit so far and 
therefore it is entitled to the benefit of Section 16(1A) 
and (IB) of the Bonus Act. It is not in dispute that the 
Respondent Company was established in the year 2000. 
MW1 has stated during cross-examination that the 
Respondent Corporation was incorporated under the 
Companies Act in the year 2000. The only contention is 
that operation at Chennai was started only in 2010, the 
profit was not derived so far and therefore Bonus is not 
payable by it. As per Section 3 of the Bonus Act an 
establishment include departments, undertakings and 
branches where an establishment consists of different 
departments or undertakings or has branches situated in 
the same place or in different places and all such 
departments or undertakings or branches shall be treated 
as part of the same establishment for the purpose of 
computation of bonus. The exemption is that where for 
any accounting year a separate balance sheet and profit 
and loss account are prepared and maintained in respect 
of any such department or undertaking or any branch, then 
such department or undertaking or branch shall be treated 
as a separate establishment for the purpose of computation 
of bonus unless such department or undertaking or branch 
was immediately before the commencement of the 
accounting year treated as part of the establishment for 
the purpose of computation of bonus. 

14. The Respondent has no case that a separate balance 


sheet and profit and loss account are prepared and 
maintained in respect of the operation at Chennai Airport. 
Its case is that it was given license for operation alongwith 
another establishment at Chennai and Kolkata and this 
operation was started only in the year 2010. It was because 
operation is claimed to have been started in the year 2010 
the Respondent is claiming exemption for payment of bonus 
under Section 16 (1A and IB) of the Act. The stand of the 
petitioner is that the establishemnt having been 
incorporated under the Companies Act in the year 2000 the 
Respondent is not entitled to claim the exemption at all. 
The Respondent being the one who is claiming the 
exemption it is upon the Respondent to establish that even 
though their Company was incorporated in the year 2000 it 
started its operation only in the year 2010. 

15. A perusal of the oral evidence and the documents 
produced by the Respondent would show that they have 
not succeeded in discharging the burden of proving that 
they are entitled to the exemption claimed. The Chief 
Financial Oficer of the Respondent Company has been 
examined as MW 1. This witness has stated during cross- 
examination that after incorporation of the company in the 
year 2000 the Company has been submitting Profit and 
Loss Account and balance sheet to the registrar of 
companies every year. The balance sheet of the Financial 
Years 2010-2011, 2011-2012 and 2012-2013, the years 
pertaining to which claim is made only are produced by the 
Respondent. Even these documents marked as Ext.Ml to 
Ext.M3 are not complete even as admitted by MW1, as 
they are not accompanied by annexure. The witness has 
stated that copies of the Profit and Loss Account and 
balance sheet of the other years can also be obtained and 
produced. However, these documents were not produced. 
According to MW 1 himself the above documents would 
have shown the nature of transaction of the Respondent 
during the period. Later he had stated that the Company 
was not doing any business from 2000 to 2009. He has 
stated that as per Ext. Ml there was profit for the year 2010- 
2011 but there was loss during the years 2011-2012 and 
2012-2013. It is clear from the admission of MW 1 that Profit 
and Loss Account and balance sheet were being submitted 
to the Registrar every year from the date of incorporation 
of the Company. Only if the documents are available it 
could be seen if the case of the Respondent that they were 
not doing any business until 2010 is correct or not. So an 
adverse inference has to be drawn against the Respondent. 

16. Ext. Ml to Ext.M8, as stated, are the balance sheet 
and Profit and Loss Account for the three financial years 
respectively for which bonus is claimed. Page 3 of 
Ex t. M1 shows balance sheet as on March 31,2011. Apart from 
showing the account as on 31.3.2011, the last column of 
the page shows the account as on 31.3.2010. Against the 
column for Profit and Loss Account the amount shown as 
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on 31.03.2011 is above Rs. 1,36,00,000 while as on 
31.3.2010 the amount shown is above Rs. 1,60,00,000/-. 
This also raised doubt regarding the contention of the 
Respondent that no business was carried out before 2010. 
It was for the Management to clear the doubt by producing 
all the required documents and proving that it was not 
carrying out any business before 2010 when it started 
operation at Chennai. The Respondent has not produced 
any document other than Ext.Ml to Ext.M3 regarding its 
operation after its incorporation. This calls for an adverse 
inference against the Respondent as already stated. The 
Respondent is to be treated as Company which has started 
its operation immediately after its incorporation or at least 
much before it started its operation at Chennai. So the 
Respondent is not entitled to the exemption provided 
under Section 16(1 A) and Section 16(1B) of the Bonus 
Act. It is liable to pay bonus to the workmen. The workmen 
who had been working with the Respondent for the 
Financial Years 2010-2011, 2011-2012 and 2012-2013 
are entitled to get bonus from the Respondent. 
Accordingly an award is passed as follows: 

"In ID 34/2014 the Respondent is directed to pay 
bonus to the workers for the Financial Year 2012- 
2013 within a month of the publication of the award". 

In ID 35/2014 the Respondent is directed to pay 
bonus to the workers for the Financial Years 2010- 
2011 and 2011-2012 within a month of the publication 
of the award". 


In case of default in payment within the prescribed 
period the amount will carry interest @ 9% per annum from 
the date of publication of the award. An award is passed 
accordingly. 

K.P. PRASANNA KUMARI, Presiding Officer 

Witnesses Examined: 


For the 1st Party/Petitioner : WW1, Sri K. 

Shanmuganathan 

For the 2nd Party/Management : MWl,SriVipin 

Mahajan 

Documents Marked: 

On the petitioner's side 

Ex.No. Date Description 

Nil 

On the Management's side 


Ex.No. Date Description 

Ex.Ml — Balalnce Sheet/P&L Account for 

the year 2010-2011 together with 
calculation of profit as per Bonus 
Act 


Ex. M2 — Balance Sheet/P&L Account for 

the year 2011-2012 together with 
calculation of profit as per Bonus 
Act 


Ex.M3 — 


Ex. M4 — 

Ex.M5 — 


Ex.M6 — 


Balance—Sheet/P&L Account for 
the year 2012-2013 together with 
calculation of profit as per Bonus 
Act 

Form A and Form B under Bonus 
Act 1965 

An array of invoices raised by R-2 
on the petitioner to bear the 
demurrage charges to be borne by 
Petitioner due to the strike by GHA 
workers of Petitioner on various 
dates amounting to Rs. 47,85,256- 

An array of claims made on the 
petitioner by Lufthansa Airlines for 
the loss sustaining by them due to 
strike by GHA workers of the 
petitioner amounting to Rs. 1,48,707/- 
andRs. 1,45,261/-for the months of 
January 2013 and February 2013 
respectively 


Ex.M7 09.09.2009 Award of License granted by AAI 
to the Respondent Company 


Ex.M8 18.10.2010 Certificate of Award of Licence 
wherein the AAI acknowledged the 
validity of the consortium between 
M/s Novia International APS, 
Denmark and the Respondent 
Company 


ExM9 31.01.2011 Invoice No. 2010-1 l/MAA-01/01 
raised on Pacific Logistics P. Ltd.— 
First Invoice 


ExMlO 10.01.2013 "The Hindu"—Press Clipping— 
Cargo workers of the petitioner go 
on indefinite strike 


Ex.Mll 12.01.2013 Press Clipping from TNN—Cargo 
piles up at airport due to worker's 
strike 


Ex.M12 14.01.2013 Press Clipping titled—Chennai's air 
cargo faces backlog as handlers 
strike indefinitely 


Ex.M13 22.01.2013 Press Clipping—Reporting that the 
union of cargo workers of the 
Petitioner company have called off 
strike 


Ex.M14 23.01.2013 Letter AAI bringing to the attention 
of the petitioner warning that the 
flash strike by the ground-handling 
services employees of petitioner 
amounts to breach of agreement 
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Ex.M15 22.02.2013 Show Cause Notice from AAI to 
the petitioner in regard to the 
series of strike held by GHA on 
14th/ 
15th May 2012 on 01.06.2012, 
09.01.2013 to 15.01.2013,20.02.2013 
and 21.02.2013—calling for 
explanation 

Ex.M16 01.05.2013 Show-case notice issued by AAI- 
disruption in cargo operations since 
26.04.2013 and drawing the 
petitioner's attention to the fact that 
cargo operations have come to a 
grinding halt on 01.05.2013 

Ex.M17 08.08.2013 Letter from AAI enclosing legal 
notice dated 05.08.2013 received 
from Qatar airways claiming 
demurrage charges and the 
statement of losses suffered by 
Qatar Airways 

27 2015 

^°3TT° 1537.—3##EET, 1947 ( 1947 
14) ?4KT 17 ^ 3QTPGT 3, WR TTf 0 ^ 0 

EFfe ^ ^ TETg Pl4lM<4Vi sfh; 

4)44)1/1' ^ #ET, t[ PhRIN. 3f[#lT f5P4TT 3 ^^4 

(tM^TT 39/2014) 94ilP^ld twj t ^ff 4^4 HUbK 
^ 21/07/2015 ^TTRT fSTT «TT I 

pFT° T5I-29012/37/2013-341^ 3TR (irq)] 

New Delhi, the 27th July, 2015 
S.0.1537. —In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref.. No. 39/2014) of the 
Central Government Industrial Tribunal / Labour Court, 
Jaipur now as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of M/s S.K. Marble & Minerals and their 
workman, which was received by the Central Government 
on 21/07/2015. 

[No. L-29012/37/2013-IR(M)] 
NAVEEN KAPOOR, Under Secy. 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
CUM LABOUR COURT, JAIPUR 

BHARAT PANDEY, 

Presiding Officer 
I.D. 39/2014 

Reference No. L-29012/37/2013-IR(M) 

dated: 21.4.2014 


Shri Jeevraj (Jeeva) 

S/o Sh. Bada Baranda 
R/o Vill.-Jhakol 
Post-Peeplada 
Distt.-Dungarpur (Raj.) 

V/s 

Shri Noor Mohammad 

Prof. M/s. S.K. Marble & Minerals 

5/174, New Housing Board, 

Opp. Modern School, 

Dungarpur (Raj.). 

AWARD 

30.4.2015 

1. The Central Government in exercise of the powers 
conferred under clause (d) of Sub-section 1 & 2(A) of 
Section 10 of the Industrial Disputes Act 1947 has referred 
the following Industrial dispute to this tribunal for 
adjudication:— 

"Whether the action of the management of M/s S.K. 
Mineral & Marbles, Dungarpur in terminating the 
services of Sh. Jeevraj (Jeeva) S/o Sh. Bada Baranda 
w.e.f. 11.4.2012 and non-payment of wages of 
Rs. 37,000 is justified? If not, what relief the workman 
is entitled to?" 

2. Pursuant to the receipt of the reference order, 
registered notices were issued to both the parties as per 
the order of the tribunal dated 23.5.2014 fixing 21.7.2014 for 
filing statement of claim. On 21.7.2014 none was present 
from both the side & learned advocates were on strike. 
Notices sent were not returned back but acknowledgement 
was also not received back. Next date 20.8.2014 was fixef 
for further order. On 20.8.2014 again both the parties were 
absent & learned advocate were on strike & the Presiding 
Officer was on leave, hence, 15.9.2014 was next date fixed. 
As notices were not returned back hence, in order to ensure 
that notices were served upon both the parties, order was 
passed to write letter to the post master whether notices 
have been delivered to the addressee's or not & next date 

28.10.2014 was fixed. Order was also passed on 15.9.2014 
to sent fresh notices to both the parties for 28.102014. On 

28.10.2014 none was present from both the side, next 
date 11.11.2014 was fixed for further order. On 

11.11.2014 again none appeared from both the side. Notice 
sent for the second time to the opposite party Sh. Noor 
Mohammad returned with endorsement that his house was 
found locked on repeated visits by postman due to which 
notice is returned back. Thus, notice sent to Sh. Noor 
Mohammad is back ont he record. Notice sent for the 
second time to the applicant also has not returned again. 
Order was passed on 11.11.2014 to send letter to the post office 
fixing 1.12.2014. On 1.12.2014 none appeared from both the 
side & the presiding officer was on leave hence, next date 
29.1.2015 was fixed. On 29.1.2015 also both the parties were 
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absent & the presiding officer was on leave. Next date 
27.4.2015 was fixed for further order. Letter sent to post 
office on 3.12.2014 was not replied by post office. 

3. On 27.4.2015 none appeared from both the side & 
presiding officer was on leave. 29.4.2015 was next date 
fixed for further order. On 29.4.2015 also none appeared 
from both the side. No statement of claim was filed by 
applicant despite twice service against the applicant. 
Conceiving the fact that despite service twice against the 
applicant, applicant is not interested in submitting 
statement of claim further proceeding in the case was 
stopped on 29.4.2015 & the case was reserved for award. 

4. It is pertinent to note that on 21.4.2014 reference order 
was sent by Ministry to applicant with direction to file 
statement of claim within 15 days from the date of receipt 
of reference. Applicant has neither filed statement of claim 
on the direction of Ministry nor on the notice of the tribunal 
which has been sent twice to the applicant. The applicant 
was under an obligation to file statement of claim after 
receipt of notice from Ministry even without any notice 
from the tribunal. Notices sent by the tribunal also has 
failed to secure positive response from applicant in filing 
statement of claim. It appears that applicant is not interested 
& willing to submit the statement of claim for 
adjudication.In the circumstances & in the absence of 
statement of claim & material evidence brought on record 
by the applicant, tribunal is unable to record the finding on 
the issues referred to it on merit. Accordingly, "No Claim 
Award" is passed in this matter. The reference under 
adjudication is answered accordingly. 

5. Award as above. 

BHARAT PANDEY, Presiding Officer 
27 ^ni 2015 

RR.au. 1538.—3iklPicb fRRin 1947 (1947RR 

14 ) R7l R1H 17 Rl 3RJRRJT Tf rR# 4 7RRR7 Tprtf fRR7 

hrhhh <£ rr^: afk rhr) RRfRrpf r) #r, 

3M1Plob fRRlRTf sMPlcb mRrfHRRR, mFJT 
r) w (tM mi 1/99 ) rtf hrr%h Mft t, rtt rr#r 
7RRR7 RR 21/07/2015 RR WH f 3TT HT I 

[R° H7R-43012/13/1994-3Trf 3TR (TTR)] 
HRlH RRJT, 3TT7 TlfRR 
New Delhi, the 27th July, 2015 

S.O. 1538. —n pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 1/99) 
of the Industrial Tribunal, Jaipur now as shown in the 
Annexure, in the Industrial Dispute between the 
employers in relation to the management of M/s. 
Hindustan Zinc Limited and their workman, which was 
received by the Central Government on 21/07/2015. 

[No. L-43012/13/1994-IR(M)] 
NAVEEN KAPOOR, Under Secy. 


rR#r 3tklPicb mHrfHRmr, mTjT 
RRTH° ■# , 3u!‘#> 1/99 

Imtn: ^ RmR, m mim, fm# rr 3hRr RRrm 

H7H-43012/13/94-3Trf°3TR o (fRfRR) fmiTRT 
4.5.1995 

sRik rrr, Hjmrsr i 

.TT«ff 


HRHRT, 7FPJ7T, 3tJ|R| HIsjdH, 4ld4l ^l I 

.3TTT«ff 

RRfTHH 

Ml4iBin 3#mnt: aft R/m tjht, 

3TTr2ff^7l3fR7r: afniRtRRPif 

frrNr : 02.03.2015 

1. HRH TRRRT RT' aiH RRTRpq ml SORT RnTTRI 
T^-43012/13/94-3TTf3m('fMm) fmTRT 4.5.95 7l fTR 
3TJ7JR) RR feK srfRfmfH W 3jfRR7RR RR fmTR7 
2L6.99RRm3TimRRWHf3ntfo-‘‘RmHRHRT, 

f^m tptjh sjrprr ht^r, r) mcr h! rrUt whr 

#mrsr R7T fRRiRT 29.2.92 ^ TlRI ^ TJS147 mn RfRTT tR 

t?RfRR#, tfr mfmfmrwciRn 3#mflt?” 

2. mff aiPm r#[ RtmiR rR 3 ?r tt fmim 21.12.2000 

RTF tRrRr 3TR7 mRH Rr RR RTHH f^RTT fe RTHf RRR HldHd 
rR HHH PH^Pki 3WT«ff HRHH7 r^WH fHRT TPTJT mi 
mm M^RT Rl HR TI fTHTRI 28.8.91 RPR rR Rf 8ft, fRRTf 

R^MmrmRRiRTRRr, 29.10.91 ^ sn^r mo 

WTfRRRR aTfRmmrRSIRfR^fRRTr^RF^fTTTSIR WRI¥ 
^ Rm. 1690 R R5?r RTR ^ PdM, 1760 7?° RcTH 
fRRffRT feRl RRT R RRRR RRRRT R R8J7IT rR ^Id RiR fT 

fmim 13.12.91 ^3hRr ma^RR/RHur hr armHHlfRRTr 
rrt, fmmr rtt ^RrR mRm # rri rrt 3^r HRfRm arfHHRT) 
^ 3Tr^rr fmm 31.12.91 rt ma rw hr %rt hrt fe arPm 

RR 4)^4) RfRRIRflRRR fRjfRR 

fRfR ^ # #[5! mim RRcl fT mi HR Hi RRRT RTR R TjfRHl^T 
fmr mr ml RFT R7l 3^R R7RT RRR fR^fRR 7T # RRR RR RR Rmf 
TfmRR :=HHRl(l TTRURTTRl ifRRRlRTRRfl P/imiRd RR 3TRR7 
Riff fRRT 3fn RRT RTT R>l4 fRRI Rldl 3RIRij R? iRRRTfl R 
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RRtEER ERR R fRET RTET ET I ET WW RTF fRlTR 
29.2.92 R 3 tRfT ETtt RT fRlTR 29.2.92 R R EfRI REFT 
TTETTT EE R # Rk RET FElP-d EE RFE EfER EE RPt 
RRtEER eR RET EEFTT 3# TTEf R TTEE R EE 3TFTftE fRET 
EET fR EE 3TJTftEE TET, EEfR EERFf R rR STJTftEE eR 
T?T 3fE EEElt TIEl^ EERT fET^T EFT TT ^ E El EETE EET3TT 
EffcFT EfTTl fEETT 3flT E R ERR EE fFET, E R ERIE ETlR lETEg 
fk3 fRET EET 3# REFT EE TTEFT %ET EET fR EFRt fRjfkT 
TftR^TT RTET TT Rt # R 3# TftR^TT RTET TT EEEE RFf 
EETTEEET E^f EFT EFT EE EEElt ^EFT EERT Eli Ef 11 #EET 
3FF TftRET RTET EERT RR R gR R fRRl EpER Rt REFT 
EERT Eft ElR El ETlR TTEE R ERIE EFTFTT ETRT E# fRs 
RTET 3T[EFEEREt I gTTT#ERTTE3T[Er3TfERFf REFER 
EFfElR Eft, eR 3TTTEf TEEE % 3TTE1ETE R REE Eft 3TTTtfTE 
fRET, RfRE EFcrfEEET R ETlRt ReR #EFET gEfEET R RftcT 
RET R fEET EETE TF# EE 3TETF fRR EERT Ell E| 11 TTeRTET 
3#tE7TEt R TTEE EE# fETEg ET EIRE FFTlR eR, EFET TTEf 
REE E lEFJE ET R EET fEET I TTEf REE Rt REFT TTETTT 
ETRRgRsTTTEf TEEEETEEEETFTfkE ET fR EfFEcTT T[Ef 
EET ER EEEE EEEER ERE #EFT EREft ETEET E# ER 3MfEET 
fEETE EfEfEEE Eft ERT 77 EE EFFTEE fERTT t #7 E^#TT Eft 
ETErfFT EE f#E ET # EeRRTR EET 13# 3TE E EE ET«fET EE # 
TTEf EpEE EE ReTTERETE 3TTRFT 3tRe 3# EgfEF ETfEE 
fRET ETRT EET RET TERETE eE RfE ET R RRcrfEE E fETcF 
RErR%ETE[Ri 

3. 3TTTEt TREE £FT tReRe 3TTTT ERE EE fRER 2.9.2000 
EE EETE EEgE ER THREE 3TRfE eE fR ER TTRTT 3TfRtfEE 
fEETF 3TfEfEEE Rt EFT 12(4) 12(5) ERf# ER lORfETEg 
t, ET fETTF fRR eR EFT11ETTE R EE 3TRfE eE % TTEf EE 
fREFFT RET FlRf R 3TgTTF RfM R ET R fRET EET ET 3# 
EETEE RET RRl 3 TtRe RET FlRf R 3FJTTF eMSTT EEET eE 
3TEfE R R fERTT RET 11 3TE: ER ER 2 ( 00 ) ( BB ) R FRF fR 
3TRTT t 3# E # ER 3MfEET fEER eE Mf E 3TFTT 11 3TE: 
EREE E#T EFFT RR ERf 11 

4. 3TFTEEREeRERFT fERTT tfETRTEf EfERTRRRTER 
Ef#T fERTT t, ER ERE 11 EREE E RET ReFTH 3TEfE E ER 
RER RReR REERRREETET3fFRTT ReT^FT eE 3TEfE E 
EREE ER RETEEEET E# EFTT 3# RR 3TEfE E ER 3TjqfRTE 
TET, EEE R EtEE EREE RERF RET ERf TRT 3# TTET ETEf R 
3FJRK R EET Ret ■gEE fERE EET 11 ETEf EE fRffEE TRITE 
fEETET 2 8.8.91 # STREET ^ fEETET 31.8.91 E?T M TT#t ERTER 
RtETE yRTlPold Eft# El, fERCT'EETE^RTftEt^TEEETEE 
E#RE ETIERRREEET 1250 R° TElfTRR #T Eft Ref El 3# 
TETE^EETfET^Rg^R^'TTEETWRTRRfETTEFTET 3TEfE 
E 3TFTTR1 WRIREftEl^n 3TEfE TT ETFt EEFT Eft EFt Efl # 3# 
ER ETEET 3TEfE # 1690 E° 3ftT TfREfSTT 3TEfR R 


1760 R° #TE f#T EM Eft ET?f Et E RET E^ Eft 3TEfE EFTFT E 
TftEt^T3TEfERdlNEHRg^E#rT7 PHgPki RfE TT R E^ Eft 
#FT, EFTETETftEteTT 3TEfE RdlNEHR RTTPJitE tReT Ml 
VI # PhtPHcI #FTRR 1580—56—2420 E fEETTgRR #FT 
ER#TEflEFf El3fFERRETEf#TET 19.10.91 R EFT PH^Pki 
3TM Tf WTEE ET# fF EFTFT 3TEfE TT TEF W RIR 1690 R° 
TfEFIRE 3TFTTR1 WRIR^ 1760 R° T%F!R Eft RT ^ RTfRET 
gEEFT EE EF#5E %ET EET I 

5. TTEf EE EEEE EE 3T1EEE ERR RFp Eft EftfRlfEEf EE 
eRfTE RiE fF fERTT EET, E fe ERR rR 3FJEE E R^TET R 
3TTEF TT I TTEf RFT PH^PRi wf ETT TEE ERE TT PEgPRT RfE R 
EREE TRETE EEl ## ERIEET R EEFT FT#! RRIEET ETET EET 

ET I 3FEFTf EETERRTFElsfFTTEf iRt® 3TEfE Tf R ET I 
ETRTE ^ TTEf 3TgqfEER TRET ET 3# 3TEE ER# R TfR ERTRlE 
E WTTERTTET EET 3# E^ fER MRcRT 3TEt^TR RFT fREfR 

23.12.91 RFT 3T5FF R ETEfRR MRcRTEFT ETT ETE tg Rf 
iRET EET ET I TTEf Rt 3TTOT fRETR 6.1.92 RTF EgR REE TT 
E# 3TFT, RtR RTETET E EFT STTgfff R eRReiRTRE RT fEEfEE 

Rt R M^tr eR rRt %g te fRrr eet i erR Ieet tjefe R 

RFf R 3TgrfTER T#, fER TEIR E 3FE rRetM R EFRT 
^TERF 3TEE eR T# R REE R fRETR 6.1.92 R TE RIF 48 
RR R RTReFE eIeE TT R TTEf RTF fRETR 14.1.92 ER TfR 
EEF ER fRET I #T ER RIET fR ER TT RR 3TTFT1 Rt ER tRrF 
RTET11 ErR ETR fRER 10.2.92 R TE RTF TTEf R RETTR E 
ReTER R #, fERR REE R TTEl R EEIE RRT TRRT fRET fR 
eR^e eftIrr ttftftI R rite rRtr rtR Rt PhtPeci ft R 
eR Re TT Tt t 3ffr gEFT erR eR RTF RT 3TTFE1RE fRET I 
RTE R ER REE IRET fR TTEf Rt fERRl fRETR 31.8.92 R RET 
RETfE fRER 29.2.92 ER FlkTlP^R 3TERTFTETE 125 f# Et I 
RR RITE ERR fERR 3Mf#T fEEIR 3lfEfRTE R TTEER ETTg 
ER ER 13# 3TE R TTEl RT RRfe 3TTR ERE TTTftE fRET EFT 

RtTiRnRt i 

6. TTEf EfER Rt 3TF R fRER 17.12.03 Rt EEFfR EEIE 

Rft rt ree fRrr fR fRgrEFT Rtr MeRe f=f sMfER 
ETRR1 3# EE EIR sMfER ^EFTTpERTE R 3FFfE R 1 1 eR 
fRjfRr 3 tRr the RR R rtR rtet ttfe fRET 3# fRER 

31.8.91 R R eR fRfrfEE FTE EET I TTEt Rt fERRr RfM R 
3TTEF TT fRET ETET EEFTT t EEfR TTETE RTReR fREEE 
TTTERRF, RfeRR Rr 3TT RETTfR R ETR TTEl# Rt TT RE R R 

fr TFERt # i Peer! rtRetR R rteet Rt EnRt RRR 
ftETT Ree feer Rt tttR TfRrf Re Rt t i rRee RIert Rt 

rR R RFTE E R t, 3ETFF3TF RTETfR R fEEETJTTF FRT eR 
Rt 3TEfE R 90 fRE R 3TfFR RFt RTR EFT rRrF RT TET#TE 
EE 3lfERF EE ETET % EET EFT 25Eft3TTf R 3TeRe fEfEEE 
Rfer E ETRReeR R e| 11 fRETR 8.2.92 R TT RIF TTEf RT 
RFfRE fdPteld ET R EE fRET FE fTF R RlR Re EET RR TT 
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41 W! qfl qjf# # 41 T]$ I qi4T tr 3 TrFR q f# 44 41 
qqqq Pn41 =kii qfl ^qfqqr qfl 3TR 4 snfw i ^trt 25 
3 # ^ 3#fq ##/## # 41 # 1 anrrq qrrfqq # #4 
T FT l3Tr44#qdlirMdq4f4t4f4qrqqTI flfefcd #44 qflf 
#q q 4r4 41 1 44rr4 qq4 ql sqpq 4 rt ^qqqiq qqrrf4 # #f 
3 J#qfl # # I dH^l qiq qq# 313### VF# # cT^TT 
4# sicrfsf 34 # qqi #nq # f#n qqr 3 # # qfqq# 
qqqi Tjof 4(4 f^TT 3# q# ^ qq 311# # # 4 f^TT I ^T 
qqqq q# qq q#fe 3TFFJ q# q4#K #4 # qfl ¥TSpTT 
#1 

7. IT# #4qi # 3TR4 4l#9) 711831f[ TTT^fl#k ols^d 
4ii#qq3q1#nqs!Tr 3ro4fqiqqH#3#44 s lfqiqiqTr8q4 

yd#qqTrSq4q#q71 1 
4qi!jfqq 3?#, #j# huPh* 4#h 1 ql qqrq qf# qq4 
Ph^Phci qq 4 4n ## qwq qq q# 13312 , ®#q hWh< 
qq qfechd qiqq q# qq 3 , #k 4k«i< qq Ph4mh q# 
qq 4 4 q# ql st^ttr qifqqr qq Pn4ldH q#qq^44 # # 
qq qq, q# qq 5 qq f4r# 23 . 9 . 91 , q# qq 6 ^nffqq 
fq#, qqqf qq 1 qq#qq qraq qq fqq# 31 . 8 . 91 , f4q# 

# q# qq 8, qq#r 4 3##qqqi qiqq qq#qrq<JT qiqr 
qqqfqq9,qqqqqqiqq#fqqTiq%qqqqqqfqq 10 , ## 
10 . 2.92 qq qq qqqf qq 11 q# qq qqf# qrqq q4 1 

8. 44 qq q^ff # qqq qj4t qql 1 qqraqft qq siqqirqqr 
14)91 1 

9. qr41qifqqRqf4#qqq#t#qr4fqqflqq#iq# 
3rqr4f qqqqqiqrfqi# 6 . 8.91 # 6 q# 441444 4q4qqq 
ql qq qq f4q# qfl qi #q# 3qpq 3 q# fqi# 30 . 8.91 
qrr qqq qq qq qq4 fqqrr 1 qqqq qiq fqqqi 3i.i2.9i ^ 3q^qr 
^ qi^ qqrqqqq ^ fqqfqq qq% fq qql qq qq qqpqiqt 
qqr 60509 qnrl %qr, fqqq£ srqqqq ^ 41 qr4f qiq #41 
#rqqr ^ qq qq qq4 qqq %qr 1 aiq : #fl f#fq 4 qr«ff qfqqi 
qfl qqqq qna #41 qqqrqqr ^ qq qq fqqfqq fqqfqq qrq ql 

# 1 qq#qiqqqqqqiqr#l3T4qTfqTiq7 29 . 2.92 qqqlqq 1 

4 fqqiqi 29 . 2.92 qil 41 qrqqq qqqi^qqqH qlqr qrqnq q4 # 
t# qqqq t, qqrfe qq# q#q q qn# qq qrqiqm ^ q#q 
4 qqqq qiqr feqfl qqq qq q qr q# qifer fqqr 3 # q 41 qrrf 
3 ti# qq f# # 3qqrq qq ^ qrqq 4 #qfl qqq q4 fqqf# 
qfq 41 qq# fqqqq q4f # # 1 aiq; qnsff qfqqi ql #7 
qqqrqqq qq 3 it# 1 # qr^fqq f a# q4 fqqf# q# 4 

qiq4 fq qq?qq 4qr qqqqrqq 3 it#t q4 fqqqq qq qrfqwrfqqi 
qnq fqq# qr4 qfl qr4qr q41 1 

10. qq# fqq# 3 raT 41 #qq ^ fqqiq qfqfqfq qq qqf t # 
TiqRTfqrqf qfqqi qfr 6.8.91 ^ 3 #qr ^qqr qqi 4 qf 4 q q# ^ 
qgqnq 44144414q4qqq q^i # ^ f# fq^qq #qr qqr sq, 

qqq q#^q q#qqqqr 4q 4 Tjqr 4i4 qq qqr qfqr^rq ^ qiq w 


wqfl3iqfq^f#T#rqqqTqr qT3f[q^qr3iqfq4 qfqqiq4 
1690 q. qf4wqrfta44qif4qqr qT34q^qrww^4qiTjqr 
q#^ qr# wwqfqfqq^qqqqqqMqiqr «tt, #q# 
f# 1760 q. qlqwqqqfqqi f44 qi4 3 # qfqqi qiqr qfqr^rq 
4q q qfqql^n 3#4 tj 4 q# qq 41 qq# #41 vi qfl fqqfqq 
4qq 4^n 1580 - 56-2420 41 q# 41, 4#q ^rfqqi 4 qqq 
3#4 qq q 4r qq 4 qf4^rq qnq f#n, ## qqrqq qq4 
q#qqqqi q4f qrar qqr 1 q4 f4#7qrrf4qq4 ql qqr^f sqqqr 
4f4qiqr #3rq ^ f# fqff# #qr qqr, #q# qq# qiqrqr 
q41 # 1 qeqq q#nq 4 qq4qq qq#rM 4 qq4 qq ^iq^q q# 
q4f qT, qq 3iqqf#q q?i 1 ^qr qqq 4 qq# fqq# 6 . 8.91 ^ 
3T#r q# qq 4 4 q#q q#rr 7 qq qqqfqq #qr qqr qqr4 
qqqq^3#qrf4q#3i.i2.9i^qTrqq#qqi4 8 4lq#qq 
#qrf, qqqr4lqq q4qrfeqf4q# 6 . 1.92 q#qq 9 , qq 10 
f4r# 14 . 1.92 f# qqr, #qiqq q# qfrf qraw qq^q q4f 
#qT34q34T4q4qrfeqf4T# 10 . 2.92 q#qq 11 fqqrq^rr, 
f#qq qfqrq q# qq 2 4 ?44qi 4 qqqq#rq f#rr # qq 
qrqf4qi4q3T#^qqqq3TqqT4f#qq4q4f47qqrqT34qqq 
41qq#iq#qr# qf#r4441qq#q4fq4qri srt: qfqqi 
qiq 3rqqr 4# 3 # qfqql^r qqq q#qqqqi qq 4 q4 fqqq 
qqri # qqqq 4qiq# 3 # qifqqr qqf ^ srqqnq 41 qq# 4qr 
4 fqq# 29 . 2.92 q# qq 1 4 qqq f#n qqr 1 3 # # qfqql^r 
qqq cfr q#q 4 #qqi # 3# qqq fqqr qiqiq fqqfqq #q 
f#n qrqr 3qqqqqi # 11 

n.qqq4lqqql7#f4qr# qfqqr4qqT#4fqqfqqqq 
4 240 #4qrq4q41#ti3iq:qqqqfqqiq 3q4rf#fqqiq 

# 4# 4 # 3qqT 1 3 # qqqq q#ffe 3?nq q# qqrf# #4 
4 m # qr4qr # i 

12 . 44 qqq q^r # qqq ^41 qqi qqiqqft qq 
3Tq#qq7#qT, #q4qqiq4rqrt# qfqqi #4 4#qq # 
3qrr4f q#TR qiq fqq# 6.8.91 ql 3r#r qq 4 4 441444 
qqr4qqq 4 qq qq qq4 q#f# wf qq f4q# 41 #, #q# 
srqqq qq#qq q# # 444 4 qqq qq ql fqq qqi # qq 
qf4wqqq,f#4q4125oq o q4iqiqq3qqq4fqqq#qqiq 
#rr qqrr 3 # qq qqi # ql qfq^rqqqq qq 4i4 qq q4 sq# 
w qrq ^ 4qq 4q qq dMi 3 # qq 3qqfq 4 q4 1690 q>° 
yPdm^ qqq4fqqRT34q^q3iqfiT^q44l4qqq4 3qq^ 
qiq^fqqqfqql^rqqqqqr^qqT, f#4q4 i76oq° wIcihi^ 
qqqql fqqRT 3 # qq# qiq qfq^pq qqq, 4q qMw srqfq 

# q# qq 41 q4 #41 vi qfl f4qf4q 4qq 4^^ 

1580 - 56-2420 qq Pd^Pqd 41 #1 41 1 ^q# 344fqqq qq# 
Pd^fqd # qq# qqq q#q qqqrfqq qq ^ sqjqrrq 4# ## 
41, #q# # q#n 7 4 q?’q#qq t # ^qr qq 3 ^ 3#4 4 
3qqq qfqqi qfqqi qqqq ql# f#fl qq?-^qflf qq 

4# 4i9i qqr 4r q4 qflq qqqq 4qr 4 " 5 # # #44 qqr q4 
f4r# 19.8.91 # 3rqqr q4#q qq 4qrq qq4w^r qqnr sit, 
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PeREI srE®[®ET # ET# #RE % fEETE 30.8.91 #t STEET 
ET#E®® EE EE# ®R 6 # RRER # f#ET I ®R# ETE WET 'SET 
fEETE 31.12.91 # Sf#® ET® #RE ETT ### # EE ET ETT# 
et® ei#r£gi et# Eft f## # #®ee e# gg ere# E®i®ti 
60509 f^TT % ITTT2T # ^ 'Ht ^crc4-lsi f#Eftf# #REERf 
SR# ER EE # RTE ■hViH ®#f E# T#EK ET# |Tg 3 h H'Tl 
TElEPd #ft ®t#t 3# PdgPdd #t ®# EE# ®R 8 # 3c#Rsld t, 
f#R# SfgER #RE ®E R# #t STEf® # f®® Eft#t3TT ET 
Tt# I PdTTEl EE®E # f##E ET ^TRTI El REET t 3# ERE# 
TE# EEt f#ET ET#RT, EE WET #t ###ET ETT® ®E 

e#® ret eM^tt et® # g# et ete # e# Ieet f#rrt er® 
eet# ere# #et# ret® #t et re# 1 1 srf®iE ®r ee he # 
?lfEE Eft ^4 Eft Eft#t®T ET PdgPdd # E| I 

13. ®E# ETE EE®E ET® #EE ET fEETE 6.1.92 # EE EE# 
EE 9 ETTt EE ETT# Rff® #48 ®# # STET EEEtET® ETET t, 
f#R# STEER #EE ET® 3TE# ®g# EEE ET EE E# ETET, 
fEET f#®t SRpT# # SRJEft®E TEE, ETT# SR# Rff®#T # Rf® 
^TE®R R# E# EE E ETT# El® 3TEET T## EREE ®# ##EE 
EE # Pi <1 m d$l ETET ® 3EE ETPt ®t d# ETET ST# E# 
4m,d0.d 4P=TEd Eld'd SUER 3 3TETT E#3T® # f®® Pd^ld 
E# # ETEgE Et E#3T® E# ETE# ET EE#® f#ET 11 EE# 
ETE ®E: EE EE # EE EE# E® 10 ®#f # EEE # %®T EET t 
ST# ET# EE Et EE#TE t % ERET EE# EEE 3 ®ETE ETET E®f 
I3TTI 

14. EE# EE #ET E# ET #EE % 3TE# ET^E Tf ERE #ET 
E# EETET % I EEEE #t 3TR # #EE Eff EE 3RE EE EE^f 
EE 11 fEETE 10.2.92 #EE f#ET t, #R#T EEET EEE# E 
ERE# W # 27 f#T ERt # f#ET f#Et 7JEET # ST^qftEE TfET 
## EEET E##f # E#E E# ## ET E®#® f#ET t, PdEEl 
EEIE ##E IRTEE# EE 2 1#ET%, f#E# EEFT Rdt #f®E 
EtEJ^E EMPrE EtETIEt # ERE 3TEET #EE ET# PdEpHd RE 
# E# ER EIET 3#T ET® f#ff # f#E E^EftEE TfET E#ER E# 
fEEEE®#®f#ETtf# EfEE#EE##EET#E#E#ET SpR 
#RE # ERE Et ET# EE EE # EE EE# EE 11 #t ETET ER 
EEEI RTEtERE EE# E® 2 #ET EEtER f#ET 11 ^E# EE TEE 
t f# #EE SR# ER#1 # f#TT f##t TJEET # SFjqftEE T® 
3#T ET# SRTET ET# TEEIEE # ## R#T E# #t, f## TTEE TTEE 
ET «TET Et PddlEI EET I ?E# ETE E#EE E ST#ET EE# 
EE 1 f#TTE 29.2.92 ?RIETl#t#^f#TWEIE#Ef#®EEI® 
ET # ERE 3#T ETT SP## # ER#t #ET TRTTEEEE E# ERT 
E# # EREf#TTE 29.2.92 ET #t #E?T EEERT#ET # E# "gET 
f#ETtl^TT#EETWtf# #EE #t ### ETE’EE #t ‘g®E: 
#ft #T# fR^TERT Ef#^TE El® %® 3#T Eft#®T ET® # f®E 
PdgPdd f##f ET# # EEE # Ef #t, f#TT#t E# TR5TT 7 # 
srgTTR SRR ET1ET STTERT Tt# E# ETET EET # E# g#T EE1E # 
#ET # gEE f#ET ®T TTEET t ## EEET #ETE 31.12.91 # 


ST#® # ### ##E®T #t EE E# #t STEfE # f®E EftEt®T ET 
PdgPdd # E| 3#T E# TE# E#t f#ET ®T#ET, ®E EE EftEt®T 

et® grr Et®r #tr EftEt^r et® # #tf f#rrt #t trie Err#t 

#E1# TTERE #t ®T RE# 11 

15. ET1#EETWtf# EfEE#EE#Eg4fEETE6.8.91 E 
EE# E® 8 fEEtE 31.12.91 # TTTE TREE ®# #t T#ER ETcT 
fE^T# SR#tfEgf#TT#ER#tEEEEEE#E I T 11, 10.2.92 
E TRET EE1E EE# E® 2 R EE TEE t f# ##E E ER#t 
fEgf#T#t®##tg#EETEI®ETE##t, f#R#TTEE# ##E 
#t EE EE ERT EE EE# ER 9 fEETE 6.1.92 E EE EE# E® 2 
fEETE 14.1.92 ERT ^ETE # ®TETEET SpR sfcRT: fEETE 10.2.92 
#t EE# ER 10, EE# E® 11 EE ET# f#ET, f#R# REE # 
#RE E RE EE# E® 2 EE1E ERJE ER EEE#, ERE# # ET® 
fEE StgqftEE T#T ## Et®[E RTEIrE ®R # Et®TE ## # 
ERR SRTET ##E ET# E# ET ETET T#ER f#ET I ERR E® TEE 
t f# #RE # SR#t #®t#T ®# # ST®TTR Eft#^T ET® ®#EET 
R#E®EE E## # ®R E# f#ET I #RE # SR# ERE EE # E® 
%®T t f# E® E# StgqftEE E®f T®T, E#E STEET® ET T®T E I 
®R# TTEE # f#T® # E® E®T t f# E® ERT Tt# %®t f, #f#E 
#tfEERRE# #RE#®EEEEETE®RRR#E#t, E#ff# 
E® TEE SR# EE1E ER# ®R 2 # E® T#ER ERE t f# E® 
EEE#, ERE# RT®# f#T StgqftEE T®T 3#T Et^E RRTlRE 
Et®T# # ER® E® SRTET ##E ET# E# ET ETET I ®R# E® 
TEE t f#T E® EEE#, ERE# Rl® # srgEftsRT T®T I 

16. E®T EE STEET® EE EEE %, #RE E# 3TR R ^EIET®E # 
RR® #RT ET# STEET® TEtE# ST#® # EEEE # EEE STEf® # 
f®® ET# fEET RET, ET®E E# fETET I #RE E SRI# f#TFTt 
#RT# # TTfRE ®# # ®RIE ETT R®E ERPTT ® I #fEE E® T#ER 
fETET t f#T RR# R® 3 # ERET ETR f®TET tl RE# R® 3 # 
RRER # #RE ET RTR®T R### f#RR # RRFRR fERFTT^E^T 
ETTREfEEfE 23.1.91 ETT Rf#E fETET t, fERET ER#® REEE # 
SR# RE fEETE 6.1.92 RE# R® 9 # fETET t, fER# StgRR E# 
#R®RE #f#E® ETT#E STE#T # R### f#RR # ERftEE 
®RTTE, #fEEE®ERftEEE#fSniEEEST#®ETt #RE ERT 
RT®ET fEET EIET STTEEEE El 

17. ®R ET®# "ETEREE E RR^T ERE ESTETRTEEft RT^E ST# 
t, ER# TRE f fE #RE E# R#RER Rf#^T® ET® # f®®, f#R 
^® # f®® f#T Rf#t® ET® # f®R RE# ®R 4 E fEEE 31.12. 
91 # ST#® ERT ER# RTE TRRE ®# # S[g?R PdgPEd #t ®f 
# I #f#E T#EE ®R # E# SRR rM^T ET® ETTETt #gf#T Eft 
®# # srgTTR gg E# ET ETTt STEf® # ET# g®ET® f#ET ® I 

18. ER TTEE # #RE #t STR R RT®E f#ET RET T ETf#E 
1993(3)®RtREf###®#® 60 f##RET® EE# EE7R 

RERE®E#R#®E® #ETRET#f#ER##R, ET®ETRTE SRE 
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RF TTHT^ 4 HHHIr ^SERTR ^IRIdR 4 RR fRRffTR fRFRF t fRT 
RU RTTRT 4 3TRT fRTTTf RfRRT RTf 4 rt4 RR R7 RTRPTIRR 

R77 7TRPR RTf RF# t sfk RR# TTRR 4 f^rpTcT RR 3 fRR[#R 
rtr r# #f rt# 17ft 4 ttt 74Rrgf#r sn^rr rrtr t, #f#R 3 trt 
R fRRT #f 4 rt 4 f#R f#rrf #rpcirr # RffRf^rr rttrt # #tp 
RR# fRTRg f#TF f#4f few (Stigma) RTR# t4rf 7TRPR #f 
R[#t,#RR#7TRR4 Pn q Ph d ^ fe^rr ^ht 3i i cj^ch^ft i 

19. fTT TTRR 4 RRRR #f 3TR 4 RT^R f#4 RR ^TTfe 

fW 2012 T77F77T37F ^ 514 |WK7 771^71 T^TTT 

efratei rwrr# 7^ or # rot# 4 rtr#r ^rr 
^RIRTRR 4 RR f4Rfff?T f#RF f f# R# f#TTf ^Rf#T RTf fR^%7T # 
r 4 #f tM® # #f rf# t, fRR4 rr # rr#tr f % rr 

RffRfUF RTTRT RRF r 4 # f#tr R# 3TTRRRRTRF # # RRTRF RT 
7RRTf3ft7^1 MRcrlUFR7PRR7f3TRfR4RFRf SKI f## 7Rf#T 
4 RpJ Tlf# RPR RTT4 # RTTTR RRR>t 4 rt 4 TTRPR Rff Rf, RR 
RFTRIr 3oRcR ^RIRIRTR 4 RR fRRffTR f#RF % tM® RTTRT 
TJ7T RTT4 R7 3TRT RTTRTF 3t1mr|Rr> TRTfRTTR 3TT#fF Rl4 R# 
f#RF RRF t, RR 44 +4 rk 1 #f 4 rf 4 RRRR UR fRRF fRRfRR 
RPR R# TTRPR #f ^TF# f # RR 3 t4r R# t, R#f# fR# 
TTRR 4 RlMRlRch TRlfRTTR 3TF#R f#RF RTRF 3RRRRR7 t 37# 
RMUTRRRT^RIR3R17RRch4R|(lRRr^^7RrtRfR7T7RR: 
7R[f R# RPR RTF TTRTRF I 

20. R#TIR RTR# 4 TRtRTR RR 4 RF# #RR7 RTF ^[dRI 
RR# RR 4 # 3TF4R 4 RR7 r 4 RTF Rf#UR RTFRT, RTT# RIR W 
RIR ^ R4 37RfR R RRR) RIR W RIR ^ rMUT RRRT R7 
fRlfRR ^ TRR 7TRPR wf ^ sr^TTR fRjfRR RtR^ 4t I 7R(R7R 
RR 4 RfRRT 4 RfRUR, 4 c 7 31RfR R rMUT RRRT SRTRf RRRR 
^ RRT 7TR1RRRR7 RR 4 iJR R# %RT I 3RR RR R( RIRT Rt 4 fe 
fRRR7 31.8 91 Ri 3R4R 4 R4 444 U7RTRR7 ^ RR ^ %R 
fRlfRR R( R|, RR 37T4R ^ TRR 7T7RR RRf RR4 8 ^ 3117TR R( 
r4 R17 r4 r 4 RfTRtUT R7 fRlfRR Rf Rf, 4lRvR fpft 3TRfR R RR 
RTRR4, R77 r 4RIR4 27 fRR RlRfTRR7U I fR R8ZT RR 9tfRR7 4 
3R4 RRTR RR4 R7T 2 R fRTR 4 7R!RR7 %RT 13^7 RR 7RtRR7 
%RT t fe RR R^R RTRIrRI R^RTRi ^ RR7R RR 4f4R7 R7 t 4 
f4RfRR RR 4 RRf 4R RIRT I 3RF; R7l4 RRRR ^ RRf rMUT 
RRRT 7TRIRRRR7 ^4 f^n f 44 r 4 RR 77RR 4 RRRR UR 
7TRR-7FRR R7 R7I7R RRF3TT RTfeR Rl4 fRRT 44 Rf44UT R71RT 
ITT R7T4 414 # RRRR UR RfRRT R4 fRRFRF 29.2.92 ^ 3Tl4R 
4 RTFRlt 4 rf 4 7TRIRRRR7 RRf rt4 rt 4 R7 7FRFRT R7f R^ t, 44 
fRRRRR4RRfeRRr (Stigma) R7f 44f 4 RRf 3TTUfl 3RT; 
RRRR UR RT^cT fe4 RR RRR ^RTfRRl fW RR ifeRR 7714 fl 

RTF^ 7TRR 4 f4RfRR RtR fRTRT RTRT 3f4 R4 URrRRR RR fRRT 
RTRT 3T1R7RR) RRf RTI 


21. 3RT; RfRR7 R7f 3TR 4 RTgR fe4 r 4 ^RTfRRT fW ^ 
R«R RR RfTfTRfRRf R4RR RTR4 4 f*FR 44 ^ RR7R RfRRl Rtf 
RTTf RRR RRf R77RT11 

22. RRRR R7f 37F7 4 RRJR fRFT RR ^RTfRRl 2006 
R7TC^3R74 r 1233 fRRTR4RR7TRR 3RR RR7RR4.4f. 4W4: 
R 3RR <£ RTRRT 4 RrRRlR R^RRR ^RTRIUR 4 RR f4RffRT %RT 
1% 4r fRTTTf ^rfRR R7f fRjfRR RfTRfUT R71RT R7 SFTRl^ RR 4 
ferft fRfW 7TRR U %R R7f R^ t RT R7T 7TRR Ri 7RTTRT 44 R7 
RRR7ff4lfRR7a?qRT^nRft4F744^FfRRR444RRR4 RF7R 
R774 RR R4^ 3#FRR7 RRf f RRT RRRTf f4lfRR 3T14R R7f RIRf ^ 
3RJTTT7 UR7 RTTRff 4 rt 4 TTRTRT Rff RTRf % 3^7 44 ^TfRR U7T 
R71^ f4lfRR 3 Ti4rT 4 7TRPR RIRf R4 7R1RR7 fRTRT ^RFU t RT RIR 
4 f4lfRR 37 t4RT r 4 RR wf r 4 RTR4 4 RRT RRf R77 TTRTRT, 
fR7l4 4 l^RRr 7TRRR ^1 

23. Rf47TRTf3t[T4lRld 1 Ri4r 4 3RR -RlPlR) <^Piid 3Tl^d4 
344f RR7 1031/1989-R^l iRRIRT 25 H, 1992 RPTRFT R^R 
^RTRIRTR, ^7UT Rlf^R RTR7 TTOR R^RRTRF RR4 RP4 rFR RRTR 
7fe 3TTRT ^7UT R 3RR ^ RTRU 4 R1RR1 r ^TUT R^R ^RIRTRTR 

4 RR f4Rff4r fRTRT t fe R^RT ^rfRR f44 ferff 7T7RR 4 7 r4 

RT 3T7r4 RR 4 RR rM ^TT R7 fRgRR fRTRT RFU t, RR aMfRRT 
fRRFR 3TfRf4RRRTf RTR 2( 8) ^ 3T17TR RfRRTRTf Mf 4 3T1U 
t, fR7T44TTRRR^I 

24. r4rfr rfr 4 4 4f Rf4RTRff4Rr4R7TR4 PdifRd 3 tf4rt 
RR 41R 4 R RR4 R7T 8 4 Rf4R wf ^ 3T17TR Rf TFRIRT RTf Rf 
11 3TR: RRRR UR RfRRT Rf R#T RFRTRR RI7R RTf 4RT 7TRTfRT 
3R4RT 29.2.92 RfRR R 4 r 11 RfRRT fRTTTf RRTR RTf 7IRR Rr4 
RTT3#7RTT4RRft I 

25. 3MTIRd f44RR RF RTRT7RRR RRF7R 4 fRR 3TfRf44R 
RTfTR fRTRT ^TFU t:— 

3TRl4 

26. RfRRT R#T RTR^TR 47R, RfRTRTST RTf 347 4 RT^cT 
74 r4r 3TTRF R^R 3T7RfRTR fRTRT RTRT7 7RTf7R fRTRT ^TFU t RRT 
RRRRT fR^TRTR fRRT f4. TPTfa 3RJRT RlfRT ^ UR 4f R#7 
RTRTRR 47R, RfRTRTST r 4 fRRTRT 29.2.92 4 4rT 4 RRRT RT7RT 
4RR RR ^R11 RfRRT fRTTTf RRTR RTf RTl| 7TRR Rl4 RR 3TfRRTl4 

RRf % I 

^U7 RTTRT1RTT, ^RlRTRfR 
Rf fURff, 281RTTf, 2015 

RTT.3TT. 1539.—RT4Rl47FRRfRT 3TfRf4RR, 1948 (1948 
RTT 34) RTf RIR-1 RTf RR RIR ( 3 ) UR RRR RTfRRRf RTT RRTR 
RTT4 RPRfR 7T7RTT7 RR1UR 01 3TR7R, 2015 R4 RR Rl47R 
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t 45 34 WTR -5 3fk6 

[tfRT-76 ^fl ^3T ?4Er ( 1) 3fR ?4E1 77, 78, 79 3fk 81 ^ 

^TT WT#71fTT^l'^n T 5^tt] PiHfdfed 

Tf W #1, 3T8rf^ : — 

374 #> 7T3TR TJ1TT ^ 71° clWtWcTT^ DleTT 

414/^3 /STR 7T° 

1. 4T& ^TTRI 63 4Tft ipiwrjr 

[Tf. TE-38013/85/2015-TETE 1] 

3T3FTtTf^, 3PT[T#T3r 

New Delhi, the 28th July, 2015 

S.O. 1539. —In exercise of the powers conferred by 
sub-section (3) of Section 1 of the Employees' State 
Insurance Act, 1948 (34 of 1948) the Central Government 
hereby appoints the 1st August, 2015 as the date on which 
the provisions of Chapter IV (except Sections 44 and 45 
which have already been brought into force) and Chapter- 
V and VI [except Sub-Section (1) of Section 76 and Sections 
77, 78, 79 and 81 which have already been brought into 
force] of the said Act shall come into force in the following 
areas in the State of Bihar namely:— 


SI. 

Name of the Revenue 

Had Bast 

Tehsil/ 

District 

No. 

Village 

No./Thana 

Taluk 




No. 



1 . 

Kanti Kaswa 

63 

Kanti 

Muzaf- 

farpur 


[No. S-38013/85/2015-SS1] 
AJAY MALIK, Under Secy. 


28 lent 2015 

^T.3TT. 1540.—3iklp|ch ftJcTR 3#rfwr, 1947 (1947^1 
14 ) Tffl tjpa 17 3TJ7EUT if 1WR RETT UmN 
fnifi^chl sfkTTT cb4<=bitft£«fte3?g5rs. 

3#PTTH 

(82/2011) 7f?f y<4>|[i!ld Mft t, 

^fr iwr 28/07/2015 w fan zn i 

[Tf. E5I-12011/46/201 l-snfa4R(^]-l)] 
TJFfa BchdHl, SFjHFT 3#rajf] 
New Delhi, the 28th July, 2015 

S.O.1540 —In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No.82/2011) of the 
Cent. Govt. Indus. Tribunal-cum-Labour Court, Jabalpur 
as shown in the Annexure, in the industrial dispute between 


the management of Narmada Malwa Gramin Bank and their 
workmen, received by the Central Government 
on 28/07/2015. 

[No. L-12011/46/2011 IR(B-l)] 
SUMATISAKLANI, Section Officer 

ANNEXURE 

BEFORETHE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM -LABOUR 
COURT, JABALPUR 

NO. CGIT/LC/R/82/2011 

General Secretary, 

Dainik Vetan Bhogi Karmchari 
Sangathan, F-1, Tripti Vihar, 

Opp. Engg. College, 

Ujjain Workman/Union 

Versus 

The Chairman, 

Narmada Malwa Gramin Bank, 

Head Office, New Palasia, 

Indore. Management 

AWARD 

Passed on this 6th day of July 2015 

1. As per letter dated 14-9-2011 by the Government of 
India, Ministry of Labour, New Delhi, the reference is 
received. The reference is made to this Tribunal under 
Section lOofl.D. Act, 1947 as per Notification No. L-12011/ 
46/201 l-IR(B-l). The dispute under reference relates to: 

"Whether the action of the management of Narmada 
Malwa Gramin Bank, Indore in terminating the services of 
Shri Mohamad Firdaus Sheikh w.e.f 15-12-09 is legal and 
justified? To what relief the workman/Union is entitled?" 

2. After receiving reference, notices were issued to the 
parties. 1st party workman filed statement of claim through 
General Secretary of Union. The case of 1st party workman 
is that he was appointed as permanent peon on wages 
Rs. 13/- from 01-11-88 by Branch Manager Shri Damle. 
He was working with devotion. There were no complaints 
about his working. The wages were increased time to time 
lastly Rs. 77.72 were paid. Wages were paid by the Branch 
manager, he was reimbursed of said amount by the Bank. 
In the vouchers his name were not appearing neither his 
signature were obtained on it. That since 01-11-88, he 
completed 240 days continuous service during each of 
the year. His services were terminated without notice from 
1-12-09. The dispute was raised before ALC. The failure 
report was submitted by Conciliation Officer. The dispute 
has been referred. 

3.1st party workman reiterated that he had completed 
240 days continuous service. He is covered as employee 
under Section 25B of ID Act. He was working with 2nd 
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party for 21 years. His services were terminated without 
notice. No retrenchment compensation is paid. Thereby 
2nd party violated Section 25-F of ID Act. Principles of last 
come first go was not followed by 2nd party. 2nd party 
violated Section 25-G, N of ID Act. After termination of his 
service, 2nd party had engaged other persons in the Bank. 
Workman was not given opportunity of re-employment 
thereby 2nd party violated Section 25H of ID Act. On such 
ground, workman prays for his reinstatement with back 
wages with cost. 

4. 2nd party filed Written Statement opposing claim of 
the workman case of 2nd party is that 1st party workman 
was engaged by K.G. Bank at Khargone branch on daily 
wages as casual labour in November 1988. Payment of 
wages was made by Branch Manager. He was getting 
reinstatement of said amount. Workman was not 
continuously engaged in the Bank. Workman was engaged 
as per exigency of work and wages were paid for such 
period. Other persons Dinesh Bhavsar, Jagrup Verma and 
Jagdish Chandra Chouhan engaged on daily wage basis 
were subsequently disengaged. Those persons raised 
Industrial dispute challenging their termination before 
Labour Commissioner, Indore. Said dispute was settled. 
The management agreed to identify permanent and 
consider all the persons for permanent recruitment with 
the due regard for the regularization of SC, ST candidats. 
On scrutiny 8 vacancies were found available out of which 
4 posts were available for open category. The applications 
for filling those posts were called. Interview was held on 
21 -4-92, total 25% participated out of which 3 persons are 
SC category, 5 Candidates ST, 17 from general Category. 
The workman belongs to General category. He was placed 
at SI. No. 7. 

5. 2nd party reiterates that workman could not be 
absorbed against permanent vacancies. It is submitted that 
the workman was not continuously working. It was not 
possible for Branch Manager to withdraw amount in name 
of particular person. The persons were used to be engaged 
subject to availability of work. Branch Manager was 
withdrawing amount according to the working days. 1st 
party workman had not completed 240 days continuous 
service. It is denied that workman was continued on work 
till 15-12-09. That 1st party workman as not engaged in the 
Bank after 1994. Violation of provisions of Section 25-F, 
G, H is denied. Workman is not covered as employee under 
Section 25-B of ID Act. 

6. 2nd party further contends that documents filed at 
P-4 to P-29 attendance register are denied. There is no 
procedure in Bank to maintain attendance register of daily 
wagers. His attendance register is not supposed to containe 
name of one person. As per letter dated 21-01-97, marked 
as P-13, it is admitted that 1st party has raised dispute 
with regard to permanent employment to him in 1996 
during pendency of conciliation proceeding. Under 


pressure of labour commissioner, the workman was 
engaged on daily wages from 21-01-97. Workman was 
immediately disengaged after failure report was 
submitted. 2nd party has admitted certain documents 
produced by 1st party workman along with his statement 
of claim. 2nd party submits that workman is not entitled 
to any relief. 

7. Considering pleadinga on record, the points which 
arise for my consideration and determination are as under. 
My findings are recorded against each of them for the 
reasons as below:— 

(i) Whether the action of the 
management of Narmada Malwa 
Gramin Bank, Indore in terminating 
the services of Shri Mohamad 
Firdaus Sheikh w.e.f. 15-12-09 is 
legal andjustified? 

(ii) If not, what relief the workman is 
entitled to?" 

REASONS 

8. Workman is challenging termination of his services 
for violation of Section 25-F, G, H of ID Act claiming that 
since 1.11.88, he was continuously working till 15.12.09. He 
completed more than 240 days during each of the year. His 
services are terminated without notice. No retrenchment 
compensation is paid to him. Management has denied 
material contentions of workman. It is reiterated that 
workman have not completed 240 days continuous service 
during any of the year. Workman was engaged as casual 
labour as per exigencies. 

9. Workman filed affidavit of evidence in support of 
evidence workman says that he was appointed on daily 
wages as peon from 1.11.88 by branch Manager, Khargone. 
He was continuously working till 1996. His services were 
terminated. Workman had raised dispute before ALC, 
Bhopal. As per settlement before conciliation officer on 
13.1.97, the workman was engaged by the management 
from January 1997. He was continuously working till 
15.12.09. His services were terminated on 15.12.09 
without notice. He was not paid retrenchment 
compensation. In his cross-examination, workman says 
he was working in Khargone branch from 11.11.88. The 
documents produced in the matter were supplied to him 
by General Manager. Workman denies that he did not work 
in the Bank after 1992. Workman explained that he was 
working in the Bank in June 96. The evidence of workman 
that as per settlement dated 13.1.97 before Conciliation 
Officer, he was reinstated in January 1997. He was working 
till 15.12.09 is not chanllenged in his cross-examination. 

10. Management's witness Shri Ashok Kumar Patidar 
filed affidavit of his evidence. As per the evidence of 
management's witness workman was engaged by Nimar 


In Negative 


As per final. 
order 
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Kshetriya Gramin Bank at Khargone branch temporarily 
on daily wages in 1988. Manager was paying wages to the 
workman, said amount was reimbursed to the Branch 
Manager. His evidence is further devoted that after the 
workman was disengaged, industrial dispute was raised 
before Labour Commissioner, Indore. The said dispute was 
settled. Management agreed to fill permanent vacancies 
and consider all such persons for permanent recruitment 
with due regard to the reservation for SC ST candidates. 
Workman was considered for permanent appointment. He 
belong to General Category. He was placed at SI. No. 7. 
There were 4 post of General category. Workman could not 
be appointed. Workman challenged his non-selection in 
R/69/98. That workman had never completed 240 days 
working in any calendar year therefore workman was not 
entitled for permanent employment in 1992. After 
disengagement of workman in 1966, Labour Commissioner 
in conciliation proceeding, workman was engaged from 
21.1.97. Labour Commissioner submitted failure report 
on 25.4.97immediately workman was disengaged. Management's 
witness in his cross-examination says before engaging 
workman on work, permission of Managing Director was 
not taken. Documents are not filed in support of the 
affidavit about working days of the workman. Workman 
was not given appointment letter. His attendance register 
was not maintained. The Branch Manager was paying wages 
to the workman and he was reimbursed of said amount. In 
his further cross-examination, management witness says 
workman was not selected after his interview, however 
the witness of management admits workman was sent to 
Regional office for receiving cash under the authority 
letter. Workman was not served with notice, retrenchment 
compensation was not paid to him. He admits that signature 
of workman is not obtained on payment voucher. 

11. The documentary evidence produced by parties 
needs to be considered. Exhibit W-34 is copy of Notification 
dated 3.4.06 about change of name of the Bank. Exhibit 
W-1 is admitted by 2nd party is application submitted by 
workman to ALC Bhopal, his working days are shown 1988- 
60 days, in 1989- 302 days, in 1990- 23 days, in 1991-65 
days, in 1992-81 days, in 1993-92 days, in 1994-166 days,in 
1995- 230 days, in 1996- 106 days in Head office and 
Khargone branch. The amount received by workman is 
shown Rs. 27,836.80 for total 1125 working days. 

12. Learned counsel for 2nd party Shri Ashish Shroti 
pointed out my attention that Exhibit W-30 is wrongly 
exhibited and the document should not be considered. 
Admitted document Exhibit W-2 is letter dated 21.2.97 sent 
by Chairman of the Bank to the Regional Office informing 
that workman was engaged on daily wages as per message 
dated 13.1.97. Said documents corroborates evidence of 
workman that he was engaged as per settlement dated 
21.1.97. In Exhibit W-3 admitted by 2nd party, there is clear 
reference that settlement was arrived between parties 
before ALC, Bhopal on30.1.97 that workman be engaged on daily 


wages. Workman had complained that the settlement was 
not honestly implemented. Said letter was sent by 
workman on 27.8.98. Document Exhibit W-4 is letter sent 
by management to ALC dated 9.4.2010. Management has 
written that workman was engaged on daily wages. 
Documents Exhibit W-5 to W-8 are payment vouchers 
dated9.9.09,26.1.90,10.12.09,4.11.09 for amount of Rs. 897,743, 
1252 & 1097/- Exhibit W-9 is copy of order of reference. 
Exhibit W-10 is reply submitted by 2nd party before ALC, 
Bhopal in the matter of claim of 20% bonus by workman 
opposing the claim. The documents Exhibit W-11 to W- 
24 are authority letter given in name of workman on 
various dates in 1989-90. Exhibit W-25 is payment 
voucher about payment of wages Rs. 72/- to the workman. 
Exhibit W-26 to 29, 31 are payment vouchers name of 
workman is not recorded. The evidence of management's 
witness is clear that in payment voucher, the name of 
workman was not written, Manager used to pay and 
reimburse from bank. Those documents supports evidence 
of workman that he was working in the Bank in the year 
2009. Workman has produced certified copies of 
Notification dated 3.4.06 and payment vouchers produced 
in other reference. Exhibit W-35 is copy of service regulation. 
Those reguations athorizes appointment of temporary staff 
more than 90 days. The evidence on record shows that 
workman was working from November 88 to 96. After 
his services were terminated and dispute was raised, as 
per settlement, workman was engaged on daily wages in 
January 1997. Evidence of workman that he was working 
with 2nd party till year 2009 is supported by document 
Exhibit W-25 to W-29 & 31. Management's witness has 
also admitted in his cross-examination that he has not 
produced any document in support of his affidavit. No 
documents are produced about working days and payment 
of wages to the workman. As per evidence of management's 
witness, name of workman was not written in the payment 
voucher neither his signatures were obtained. Management's 
witness says that Attendance Register of workman was 
not maintained. In such circumstances, the workman 
cannot be expected to produce documents about his 
continuous working in the Bank. The evidence of workman 
is supported by document, ownus is shifted on management 
to prove exact working days or break in his working. Said 
ownus is not discharged by 2nd party therefore the evidence 
of workman deserves to be accepted. As per evidence of 
workman, he was working on daily wages with 2nd party 
ffomNovember 88 to 15.12.09. In R/69/98, workman had raised 
demand for regularization of his services. After said dispute 
was raised, the services of workman were terminated without 
notice. Termination of this Tribunal was not obtained for 
terminating services of workman though there is no specific 
pleading in statement of claim. The termination of service 
of workman during pendency of R/69//98 appears violation 
of Section 33 of ID Act. The evidence on record shows 
that workman is engaged on daily wages for years together. 
The claim of workman for regularization in R/69/98 is allowed 
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from the date of order of reference i.e. 2.4.98. R/69/98 
is not decided in favour of the management as stated by 
management's witness in his affidavit of evidence. 

13. Management's witness has admitted that workman 
was not paid retrenchment compensation, he was not 
served with notice therefore termination of service of 
workman is in violation of Section 25-F of ID Act. Therefore, 
I record my finding in Point No. 1 in negative. 

14. Point No. 2- In view of my finding in Point No. 1 
termination of services of workman is illegal, question 
remains for decision whether workman is entitled for 
reinstatement with back wages. The evidence on record 
shows workman is working on daily wages with 2nd party 
from 1.11.88 till termination of his services from 15.12.09 for 
almost 21 years. After disengagement of workman in 1996, 
he raised dispute. As per settlement dated 13.1.97, workman 
was engaged on daily wages from 21.1.97. The claim of 
workman for regularization in R/69/98 is upheld. During the 
long part of his life, workman was working with 2nd party 
on daily wages, his services are terminated in violation of 
Section 25-F of ID Act. Workman deserved to be reinstated 
in service. The claim of backwages, the evidence of workman 
is silent what he was doing after termination of his services, 
whether he is unemployed. Similarly management has not 
adduced any evidence that workman was in gainful 
employment after termination of his service. Both parties 
have not adduced evidence about gainful employment. 
Considering said aspect of evidence, reinstatement of 
workman with 50% back wages would be appropriate. 
Accordingly I recod my finding in Point No. 2. 

15. In the result, award is passed as under:— 

(1) The action of the management of Narmada Malwa 
Gramin Bank, Indore in terminating the services 
of Shri Mohamad Firdaus Sheikh w.e.f. 15.12.09 is 
not proper. 

(2) 2nd party is directed to reinstate workman with 
continuity of service with 50% back wages. 

Amount as per above order shall be paid to workman 
within 30 days from the date of notification of award. In 
case of default, amount shall carry 9% interest per annum 
from date of award till its realization. 

R.B. PATLE, Presiding Officer 
Tf fWT), 28 2015 
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New Delhi, the 28th July, 2015 

S.O. 1541. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. 79/99) of 
the Central Government Industrial Tribunal-cum-Labour 
Court, Jabalpur as shown in the Annexure, in the Industrial 
Dispute between the management of State Bank of Indore 
and their workmen, received by the Central Government 
on 28/07/2015. 

[No. L-12012/17 l/98-IR(B-I)] 
SUMATI SAKLANI, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
JABALPUR 

NO. CGIT/LC/R/79/99 

General Secretary, 

Daily Wages Bank Employees Association, 

Hardev Niwas, 9, Sanswer Road, 

Ujjain Workman/Union 

Versus 

Managing Director, 

State Bank of Indore, 

Head office, 5, Yeshwant Niwas Road, 

Indore Management 

AWARD 

Passed on this 7th day of July 2015 

1. As per letter dated 29-1-99 by the Government of 
India, Ministry of Labour New Delhi, the reference is 
received. The reference is made to this Tribunal under 
Section-10 of I.D. Act, 1947 as per Notification No. L-12012/ 
171/98-IR(B-I). The dispute under reference relates to: 

"Whether the action of the management of State Bank 
of Indore in terminating the services of Shri Rakesh Raikwar 
w.e.f. 8-12-97 is legal and justified? If not, to what relief 
the said workman is entitled?" 

2. After receiving reference, notices were issued to 
the parties. Statement of claim is filed by General 
Secretary of Union on behalf of workman at Page 3/1 to 
3/3. Case of 1st party is Harish and Virendra regular peon 
working in Freeganj branch, Ujjain were promoted as 
clerk. Mr. Nandkishore Gome was suffering form long 
illness. Shri Chandra Singh Tomar was promoted as clerk. 
The post of peon was lying vacant in the branch. 1st party 
workman was engaged as peon in said branch from 23-1-95 
on wages Rs. 30/- per day. 1st party workman was doing 
work of cleaning, sweeping, dusting between 7.30 to 9 AM. 
After 9 AM till 5 PM, he was doing work of peon. He was working 
with devotion. He was supplying drinking water to the 
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staff members. He was taking different registers to the 
concerned tables, distribution of dak was done by him. 
The record about his working is available in the bank. He 
was paid wages for six days in a week. Branch Manager 
used to make payment, his services were terminated from 
8-12-97 after workman had claimed bonus and regularization 
of his service. The workman submits that he had worked 
more than 240 days. He has completed one year continuous 
service provided under Section 25 B of ID Act. His services 
were terminated without notice, retrenchment compensation 
was not paid to him. 2nd party violated Section 25-F of ID 
Act, Para 507,524 of Sastri Award. Workman also submits 
that he was not re-employed by the Bank. 2nd party violated 
Section 25-F of ID Act on such ground, workman prays for 
his reinstatement with backwages. 

3. 2nd party filed Written Statement at Page 6/1 to 6/8 
opposing claim of the workman, it is submitted that 
statement of claim is not properly verified. As such it cannot 
be accepted as statement of claim. General Secretary of the 
Union has not produced documents authorizing him to 
raise dispute. The reference is not tenable. Managing 
Director cannot be impleaded as party therefore reference 
is suffering form misjoinder of parties. 2nd party denied all 
material contentions of workman that he was appointed 
against vacant post after promotion of other peon. 2nd 
party denies that workman was appointed as peon against 
sanctioned post. It is denied that workman was working 
from 7.30 to 9 AM for cleaning, sweeping etc. work and 
9 AM to 5 PM working as peon. Workman was not 
appointed after following selection process therefore 
workman was not allowed pay scale. 2nd party denies that 
workman was paid for Monday to Saturday in names of 
different persons. It is denied that workman was terminated 
when he raised demand for bonus and regularisation of his 
service. It is submitted that workman had not worked more 
than 240 days. Therefore notice of termination is not 
required. Workman is not entitled for bonus. Workman is 
not entitled for retrenchment compensation. It is denied 
that termination of workman is in violation of Secton 25-F, 
H of ID Act. Workman is not entitled to any relief. 

4. 1st party workman submitted rejoinder at Page 9 
reiterating his contentions in statement of claim. 

5. Considering pleading on record, the points which 
arise for my consideration and determination are as under. 
My findings are recorded against each of them for the 
reasons as below:— 

(i) Whether the action of the 

management of State Bank In Negative 

of Indore in terminating the 

services of Shri Rakesh 

Raikwar w.e.f. 8.12.97 is 

legal andjustified? 

(ii) If not, what relief the As per final order 

workman is entitled to?" 


REASONS 

6. Workman is challenging termination of his service 
for violation of Setion 25-F, H of ID Act. Workman filed 
affidavit of his evidence supporting his contentions in 
statement of claim. Workman has stated that he was 
engaged on daily wages on 23.1.95. He was paid Rs. 30/- 
per day. He was working in the Bank from 7.30 AM doing 
sweeping etc. work. After 9 AM, he was doing various 
work of peons. On 7.12.96, he had claimed bonus. He 
accepted the membership of Union. His services were 
terminated from 8.12.97 without notice, In his cross- 
examination, workman says he had participated in 
conciliation proceeding. The order of reference shows 
his name is party to the dispute. Therefore objection raised 
by 2nd party that Union Secretary has no locus cannot be 
said vital as workman himself was party to the conciliation 
proceeding and in reference order, his name is included. 

7. In his further cross-examination workman says the 
Bank employees are appointed as per the rules. He was not 
given appointment letter. He admits that he was paid wages 
for the work he was engaged. He was engaged as per 
exigencies. Affidavit dated 18.10.97 was referred to the 
witness, it is marked Exhibit W-2. In cross-examination of 
workman, it was not challenged that he worked more than 
240 days by 2nd party. 

8. Management filed affidavit of its witness Shri Yogesh 
Chouvan. The affidavit of witness of management is in 
nature of denial of contentions of workman about his 
working and compled service more than 240 days is denied 
by the witness. In his cross-examination, management's 
witness says during 1995 to 1997, he was not working at 
Ujjair. He had not received information about 1st party 
workman from Branch Manager working in 95—97. He was 
not produced documents alongwith affidavit. Rather the 
management's witness claims that he had seen documents 
in the file. He was unable to tell how many post of peon 
were sanctioned in Freeganj branch. He claims ignorance 
about promotion of Shri Harish and Virendra form peon 
to clerk. He also claims ignorance about illness of other 
peon Kishore who was working in his place. The area of 
the building of the bank is 5000 sq. ft. Process was 
followed before engaging workman, management has no 
knowledge. Workman was not paid retrenchment 
compensation. Termination notice was not issued to him. 
The evidence of workman about completing 240 days 
continous service preceding his termination remained 
unchallenged. The evidence of management's witness shows 
that he has no personal knowledge of any of the matter. 
He had not even discussed matter with Branch Manager 
working at relevant time. If the evidence of both parties is looked 
into, he evidence of 1st party workman is cogent and reliable 
than evidence of management's witness. From evidence of 
workman, it is clear that he completed more than 240 days 
preceding 12 months of his termination. His services were 
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terminated without notice, retrenchment compensation 
was not paid to him. Thus termination of service of 
workman is illegal for violation of Section 25-F of ID 
Act. Therefore I record my finding in Point No. 1 in 
Negative. 

9. Point No. 2—In view of finding in Point No. 1, 
termination of workman is illegal question remains for 
decision is whether workman is entitled for reinstatement 
with backwages. On the point, learned counsel for 2nd 
party relies on ratio held in— 

Case of Mahboob Deepak versus Nager Panchayat, 
Gajraula and another reported in 2008(1) SCC 575. Their 
Lordship dealing with point held regularization not 
sustainable. Having regard to the fact that he had completed 
240 days of work ande required compliance with the 
provisions of Section 6 N of UN Industrial Disputes Act, 
the workmen should be granted adequated monetary 
compensation. Compensation of Rs. 50,000 was allowed. 

In present case, workman was working 2nd party from 
23-1-95. His services were orally terminated without notice 
on 8-12-97. 

Workman was working about 2 years with 2nd party. 
Compensation Rs. 60,000/- would be reasonable. 

In case of Bharat Sanchar Nigam Ltd versus Mansingh 
reported in 2012 (132) FLR 500. Their Lordship dealing with 
termination in violation of Section 25-F of ID Act allowed 
compensation Rs. 2 Lakh set aside the order of 
reinstatement observing that daily wager does not hold 
post and not a permanent employee. 

In above cited case, the order of reinstatement was set- 
aside and compensation was awarded. In present case, 
considering 1st party workman worked about 2 years, 
compensation Rs. 60,000 would be appropriate. The copies 
of award submitted by Shri R. Nagwanshi Union 
Representative in R/180/00, R/4/07 & 105/03. Each case 
needs to be decided on evidence adduced by parties. The 
award are not binding president. In my view, compensation 
Rs. 60,000 would be appropriate. Accordingly I record my 
finding in Point No. 2. 

10. In the result, award is passed as under:— 

(1) The action of the management of State Bank of 
Indore in terminating the services of Shri Rakesh 
Raikwar w.e.f 8-12-97 is not proper. 

(2) 2nd party is directed to pay compensation 
Rs. 60,000 to the workman. 

Amount as per above order shall be paid to workman 
within 30 days from the date of notification of award. In 
case of default, amount shall carry 9% interest per annum 
from the date of award till its realization. 

R.B. PATLE, Presiding Officer 


28 2015 

1542 .— 3 iklPicb 3#rfwr 1947 (1947 tit 

14) ^ tnrr 17 ^ sfjrtt 3 3 tff 

^ TFTtRTT TFFg cb4<=bl<i T) 

3?g5i£r if 4FFT7R 

3#FFF4 ^ TPsT (15/2009) 7FFlf?T7T 

Wt t7RT7R T7T 28/07/2015 T7T W7T fSTT I 

[Tr°tTFl-12012/78/2008-ailf 3TR (4t-I)] 
3FJTFT 3#FFTTl 

New Delhi, the 28th July, 2015 

S.0.1542. —In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby published the Award (Ref. 15/2009) of the Emakulam 
as shown in the Annexure in the Industrial dispute between 
the management of State Bank of Travancore and their 
workman, received by the Central Government on 28/07/ 
2015. 


[No. L-12012/78/2008-IR( B -I) 
SUMATISAKLANI, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
ERNAKULAM 

Present: Shri. D. Sreevallabhan, B.Sc. LL.B, 
Presiding Officer 

(Friday the 30th day of March, 2012/10th Chaithram, 
1934) 


I.D. 15/2009 

Workman : Shri V. Purushothaman Potti, 

Sree Illom, SRP Market P.O., 
Karunagapally, 

Distt. Kollam (Kerala). 

By Adv. Shri. M.V. Ashim 

Management : The Managing Director, 

State bank of Travencore, 

Head Office, Poojappura, 
Thiruvananthapuram 

By Adv. Shri P. Ramakrishnan 

This case coming up in Adalat on 30.03.2012, this 
Tribunal-cum-Labour Court on the same day passed the 
following: 

AWARD 

This is a reference made under Section 10(1 )(d) of 
Industrial Disputes Act, 1947. 
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2. The reference is: 

"Whether the action of the management of State 
Bank of Travancore in imposing punishment of 
discharging Shri. V.N. Purushothaman Potti w.e.f 
31.03.2008, is legal and justified? To what relief the 
concerned workman is entitled?" 

3. When the matter came up for evidence learned counsel 
for both sides submitted that there is chance for settlement 
and thereby the case was taken up in the Lok Adalat. A full 
and final settlement was arrived at in the Lok Adalat. Hence 
an award can be passed in terms of the settlement. 

In the result an award is passed in terms of the settlement 
which forms part of the award. 

The award will come into force one month after its 
publication in the Official Gazette. 

D. SREEVALLABHAN, Presiding Officer 

APPENDIX—NIL 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, ERNAKULAM 

ID 15/2009 

The matter was taken up in Lok Adalat and the parties 
agreed to settle the dispute on the following terms:— 

The above Industrial dispute has been raised by 
Shri V.N. Purushothaman Potti disputing the punishment 
of discharge imposed on him w.e.f. 08.01.2001. The matter 
was taken up in Lok Adalat and after a series of negotiations 
the parties have decided to settle the dispute on the 
following terms. 

1. Shri Purushothaman Potti agrees to accept the 
punishments imposed on him vide order No. DGM 
(1 )/DPS/290 dated 08.01.2001. 

2. In view of acceptance of punishement 
management has agreed to pay Pensionary 
benefits payable to Shri V.N. Purushothaman 
Potti at full rate with arrears of Pension from 
the date of his termination. 

3. The management agrees to pay Gratuity payable 
to Shri Purushothaman Potti i.e ., Rs. 66,984/- 
(Rupees Sixty six thousand nine hundred and 
eighty four only) to him with 10% interest. 

4. Shri Purushothaman Potti admits that he has 
received Provident Fund benefits payable to him 
as per PF Rules. 

5. The management further agrees to sanction 
Pension commutation benefits to 
Shri Purushothaman Potti upon submission of 
Medical Certificate from Competent Authority. 
Apart from the receipt of the above mentioned 


benefits Shri Purushothaman Potti will not have 
any claim for employment or any other monetary 
claims against the management. 

Agreeing to the above terms both parties have agreed 
this Memorandum of settlement. 

Dated this the 30th day of March, 2012. 

Worker: Sd/- Management: Sd/- 

Counsel of Union: Sd/- Counsel for Management: Sd/- 

Sd/- 

Mediator 


Fife#, 28!cITi 2015 
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[TT° Tyl-12012/189/97-aiT^ 3TR (^t-1)] 

New Delhi, the 28th July, 2015 

S.0.1543. —In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. 69/98) of the Central 
Government Industrial Tribunal-cum-Labour Court, 
Jabalpur now as shown in the Annexure, in the Industrial 
Dispute between the management of Nimar Kshetriya 
Gramin Bank and their workmen, received by the Central 
Government on 28/07/2015. 

[No. L-12012/189/97-IR(B-I)] 
SUMATISAKLANI, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
JABALPUR 

NO. CGIT/LC/R/69/98 

Shri Jagdish Rokade, 

Legal Advisor, 

Nimar Kshetriya Gramin Bank workers Organisation, 
Khargone (MP) .Workman 

Versus 

Chairman, 

Nimar Kshetriya Gramin Bank, 

Ratan Nagar Colony, 

Khargone (MP) ....Management 
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AWARD 

Passed on this 6th day of July, 2015 

1. As per letter dated 2-3/4/98 by the Government of 
India, Ministry of Labour, New Delhi, the reference is 
received. The reference is made to this Tribunal under 
Section-10 of I.D. Act, 1947 as per Notification No. L-12012/ 
189/97-IR(B-I). The dispute under reference relates to: 

"Whether the action of the management of Nimar 
Kshetriya Gramin Bank (merged in Narmada Malwa 
Gramin Bank) in not regular izing Shri Firdos Shekh is 
justified? If not, to what relief the workman is entitled 
for?" 

2. After receiving reference, notices were issued to the 
parties. 1st party workman submitted statement of claim at 
Page 9/1 to 9/4. Case of workman is that he was engaged as 
part time messenger in Niwad Chatriya Gramin Bank. 
Khargaon from October, 1988. He was appointed as peon, 
he started working from 1-11-88 as daily wage employee. 
He was discharging his duties occasionally. After his 
appointment, he was working in head office and branch 
office of 2nd party from 1-11-88. He had submitted number 
of applications for his regularization. No reply was received 
from 2nd party. He was continuously working on the post 
of labour on daily wages for period of 8 years. 2nd party 
has not regularised his services. As per letter dated 
10-4-92, he appeared for interview for regularization on the 
post of messenger. However he was not regularised inspite 
of vacant post in head office and the branch offices. 

3. Workman reiterates that he was performing duty of 
messenger on daily wages regularly, honestly since 
1-11-88 while performing his duties as daily wage messenger, 
workman was receiving salary according to rules that 
workman has worked on the post of 4th grade on 12-8-88, 
he submitted application for regularization by RPAD 
alongwith documents. Copy of said application was also 
submitted in Head office. It was acknowledged by Head 
office on 27-8-98. There was no adverse remark against 
him during his entire service tenure. Workman undertook 
to perform his duty regularly to the best of his efficiency. 
That he is married, having wife and a son of 2 year age, 
younger sister and one brother are dependent on him. he is 
only earning member in the family. On such ground, workman 
prays for regularization of his service. 

4. 2nd party filed Written Statement opposing claim of 
the workman. 2nd party submits that workman was engaged 
on daily wages as casual labour. The payment was incurred 
by Manager and get its reimbursement from Bank. 1st party 
was not in continuous employment of the Bank. Workman 
was engaged on daily wages as per exigencies of work. 
He was not appointed following procedure for 
appointment. That daily wager has not right to the post. 
The engagement of daily water is subject to availability 
of work. He may be provided work on next day if work is 


available. Workman was not obliged to report on duty next 
day as his engagement used to be for a particular day. 
Regular appointments are required to be made according 
to the rules. Workman is not entitled for regularisation 
of his service. 2nd party has referred to ratio held in case 
of Umadevi reported in 2006(4) SCC-1 emphasizing that 
appointment in violation of rules cannot be regularised. 
There is no fundamental right to persons employed on 
daily wages temorarily on contract basis. If it is contractual 
appointment, it comes to end at end of the contract. The 
engagement on daily wages or casual basis, it comes to 
end when discontinued. The temporary employee could 
not claim permanency after expiring of its term. In pursuance 
of ratio held in Umadevi's case, workman is not entitled to 
any relief. On assuming 1st party worked for 240 days in a 
calendar year preceding his non-engagement, he is not 
entitled to any relief. 

5. 2nd party did not dispute contents of Para-1, 2 of 
Statement of claim. 2nd party denied that workman was 
appointed on post of peon and he was in regular bank 
service. It is reiterated that workman was engaged on daily 
wages. He was not in regular employment of the Bank. In 
pursuant of settlement dated 8-2-92, 1st party workman 
was called for interview allowing him charge of permanent 
appointment in the bank. Out of 8 post, 2 post were reserved 
for SC ST each, 4 posts were filled from General candidates. 
1st party workman was at SI. No. 6 of the merit list. There 
were only 4 posts for General candidates, workman could 
not be appointed. Workman has no right for regularization. 
It is claimed that workman was paid salary for the post of 
messenger. Whenever workman was engaged on daily 
wages, he was paid the wages. He did not worked on post 
of 4th grade neither salary of said post was paid to him. 
Workman is not entitled to any relief. 

6. Workman submitted rejoinder contending that Written 
Statement filed by 2nd party is baseless. 

7. Considering pleadings on record, the points which 
arise for my consideration and determination are as under. 
My findings are recorded against each of them for the 
reasons as below:— 

(i) Whether the action of the In Negative 

management of Nimar Kshetriya 

Gramin Bank (merged 
in Narmada Malwa Gramin Bank) in 
not regularizing Shri Firdos 
Shekh is justified? 

(ii) If not, what relief the As per final order, 

workman is entitled to?" 

REASONS 

8. As per terms of reference, denial of regularization 
to the workman is in dispute. Workman filed affidavit of 
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his evidence in support of his claim. In his affidavit of 
evidence, workman has stated that from 1-11-88 till August 
96, he was engaged as permanent peon. After he raised 
dispute, he was terminated from service. As per directions 
given by ALC in conciliation proceeding, he was again 
engaged as Badli peon form 13-1-97. He was paid wages 
in cash by Branch Manager. He was getting its 
reimbursement from the Bank. The dispute regarding 
termination of his service is raised for which R/69/98 is 
registered. 2nd party Bank is renamed as Narmada Malwa 
Gramin Bank, his services were terminated without notice 
on 15-12-09. He was not served with notice, retrenchment 
compensation was not paid to him in his cross- 
examination, workman says on his application, he was 
called for interview on 10-4-92. It is specifically written 
in his statement of claim, he attended the interview, 5 
persons were interviewed with him. Shri Jagnu Verma and 
5 other person are appointed. He did not recollect other's 
name. Evidence of workman about his engagement form 
1-11-86 to August, 96 after he raised the dispute, he was 
again employed in service from 13-1-97. His services 
were terminated without notice on 15-12-09 remained 
unchallenged. His evidence that he was not paid 
retrenchment compensation also remained unchallenged. 

9. Management filed affidavit of witness Shri Ashok 
Patidar. Management's witness in his afffidavit says that 
workman was engaged purely as casual labour. He was not 
in continuous employment of the Bank. That Dinesh 
Bhavsar, Jagrup Verma and Jagdish Chandra Chouhan 
working on part time basis raised dispute before Labour 
Commissioner, Indore. The dispute was settled between 
parties. Vank agreed to identify and consider those persons 
for permanent recruitment with due regard to the reservation 
for SC/ST candidates. In said settlement, Bank invited 
vacancies of part time messengers, interviews were held 
on 21-4-92. 25 persons participated, out of which 3 were 
SC, 5 ST and 17 candidates of General Category. Workman 
was also called for interview. He belongs to General 
Category. 1st party workman was placed at SI.No. 7 of the 
select list. As vacancies of permanent appointment were 
not available, workman could not be engaged. The affidavit 
of management's witness is further devoted that 
engagement of workman on daily wages ended at end of 
the day. The appointments are to be made according to the 
rules. The candidates found suitable were given 
appointment. Principles of last come first go could not be 
applied. In his cross-examination, management's witness 
says he is working in the Bank from 1985. Presently he 
works in HRD department at Indore. 1st party workman 
worked for some days in the branch. His affidavit is 
prepared as per record. However any document related to 
workman is not produced. Workman was engaged as 
casual labour for cleaning/sweeping work. The selection 
process was not followed before his appointment. 
Appointment letter was not given to him. Workman was 


paid wages by Branch Manager. The amount was 
reimbursed to the Branch Manager earlier the Bank was 
known as Nimar Regional Bank. Name of workman was 
not written about payment of wages. Any document is not 
maintained w.r.t. engagement of casual labours. No 
permission for engaging casual labours is required. The 
vouchers Exhibit W-7 to W-13 are admitted by the witness 
of the management. Workman was not paid retrenchment 
compensation, notice of termination was not issued to 
him. 

10. Turning to the documents produced on record. 
Exhibit W-1 is application submitted by workman dated 
8-10-90 narrating the details including his Registration No. 
in Employment Exchange office, his education 8th standard 
pass. Exhibit W-2 is also his application dated 10-10-91 
claiming posting as messenger. He has stated that he was 
working continuously from Nov.-88 to Jan-89, February 89 
to June 99 at Khangone branch as per exigencies. Exhibit 
W-3 is application submitted by workman for post of part 
time messenger narrating same working period. Exhibit 
W-4 is interview call given to the workman. He was called 
for interview on 21-4-92. Exhibit W-5 is letter issued by 
management dated 4-4-92 that the workman was directed 
to produce documents about his educational qualification, 
caste certificate at the time of interview. Exhibit W-6 is 
application submitted by workman. His working days in 
Head office from 1988 to 1996 are shown 500 days, at 
Khargone branch for 625 days total 1125 days. In the year 
1989, he had worked for 302 days, in 1995 for 230 days, 
during rest of the year his working days are shown 166 
days and less than it. The workman was interviewed on 
21-4-92 still he was engaged on daily wages in the year 
1996. 

11. Documents produced by management Exhibit M-1 
is list of candidates participating in the interview. The name 
of 1st party workman is appearing at SI.No. 36 under the 
Head candidates working since 1985 to 1987. In Exhibit 
M-2 select list name of workman is appearing at SI.No. 46. 
His date of birth is shown 28-6-65, educational 
qualification 11th pass in open category, the marks secured 
is 161. In Exhibit M-3, list of General Candidates, name 
of workman is appearing at SI.No. 7. In evidence of 
management's witness in cross-examination shown that 
workman worked with the Bank as casual labour time to 
time for sweeping work. The selection process was not 
followed is contrary to the documents Exhibit M-l to M- 
3. When workman was called for interview for absorbing 
on the post of messenger, any documents are not produced 
for how many vacant post the selection process was 
carried. The evidence of management's witness that 
selection process was carried for 8 post, 2 post each is 
reserved for SC, ST and 4 posts for general category, no 
document is produced on record. Exhibit W-7 is copy of 
W-6. Number of working days shown are similar. Exhibit 
W-8 is letter given by President of the Bank dated 21-1- 




[Will—g^3(ii)] 


HR7T ^RT WET : 37W 1, 2015/?TPUT 10 , 1937 


3265 


97. Information was received that workman was working 
on daily wages from 13-1-97. Said information was 
submitted to the Regional Manager of Bank. Exhibit W-9 
is application submitted by workman on 8-7-13 alleging 
violation of the settlement. Exhibit W-10 is copy of failure 
report submitted by ALC to Government on 25-4-97. Exhibit 
W-ll is copy of order of reference. W-12 is copy of 
notification issued by Central Government on 3-4-06. 
Payment vouchers Exhibit W-13 shows workman was paid 
Rs. 897/- On 29-9-09. When workman has participated in 
selection process, he was interviewed, he stood at 
Sl.BNo. 7 of open category. The evidence of 
management's witness is silent what was reference of that 
select list, no evidence is adduced about vacant post which 
were to be filled. Evidence of management's witness for 
post of open category is not supported by any document. 
Even after workman was interviewed in 1992, if he was 
not found suitable still he was continued on daily wages 
till 1996 and again from 1997 to 2009. If evidence is 
carefully appreciated, it is clear that workman was kept 
on daily wages for year together. Unfair labour practice 
under Schedule V, Item 10 provivides— 

"To employ workmen as badlis, casuals or temporaries 


and to continue them as such for years, with the object of 
depriving them of the status and privileges of permanent 
workmen." 

12. 2nd party has not pleaded or adduced evidence 
about vacant post after 1992 and the appointments made 
after 1992 to 1996. The evidence clearly make out act of 
continuing 1st party workman as temporary is unfair labour 
practice. Said act of 2nd party is not justified. For above 
reasons, I record my finding in Point No. 1 in Negative. 

13. Point No. 2—In view of my finding in Point No. 1 act 
of 2nd party continuing workman temporary for years 
together is illegal. However the evidence on record shows 
during pendency of present reference, the service of 
1st party workman were terminated in 2009. The workman 
has raised dispute bearing No. 82/2011. Accordingly I record 
my finding in Point No. 2. 

14. In the result, award is passed as under:— 

(1) The action of the management of Nimar Kshetriya 
Gramin Bank (merged in Narmada Malwa Gramin 
Bank) in not regularizing Shri Firdos Shekh is not 
proper and legal. 

(2) Workman is entitled for regularization from date 
of order of reference i.e. 2-4-98. Parties to bear 
their costs. 


R.B. PATLE, Presiding Officer 
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